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Introduction to the Five Year Report 
 
Bendigo Senior Secondary College is situated in central Bendigo overlooking the historic Rosalind 
Park.  With a population of 1850 students, the College is the largest Victorian Certificate of 
Education (VCE), Vocational Education and Training (VET), and Victorian Certificate of Applied 
Learning (VCAL) provider in Victoria.  The College is committed to providing suitable programs for 
all students from our neighbouring 7-10 colleges; Eaglehawk Secondary College, Flora Hill 
Secondary College, Golden Square Secondary College, Kangaroo Flat Secondary College and 
Weeroona P-10 College.  There is close cooperation with these colleges in professional 
development programs, student transition and orientation activities, instrumental music and a 
Combined Schools Concert Band. 
 
The College aims to provide an adult environment where sound work ethics, self-discipline and the 
acquisition of independent learning skills are fostered.  Staff are deeply committed to the academic 
progress and welfare of students, and all students are encouraged to interact closely with their 
teachers and seek help at any time. 
 
The integration of computer technology into the teaching and learning process has been 
enthusiastically embraced by staff.  There is a positive learning environment where students 
consistently achieve their best and have a strong sense of identification with the College. 
 
The College is proud of its outstanding academic success and excellent student achievement in a 
wide variety of extracurricular activities.  This includes statewide and national success in the 
performing arts and sport.  Recognition of student achievement is acknowledged publicly at the 
annual Awards Ceremony where a large number of students receive awards for effort and 
achievement.  The Year 12 Graduation Ceremony is a shared celebration which brings together 
students, staff and parents to acknowledge their combined efforts in the successful completion of 
secondary schooling. 
 
Students are able to choose courses to meet their individual needs.  This may involve part-time 
study/part-time work, completing the VCE over three years, and choosing combinations of Unit 1/2 
subjects and Unit 3/4 subjects.  The total range of VCE studies is offered and students can select 
units in English, Mathematics, Science, Technology Studies, Business Studies, Human 
Development, Information Technology, Humanities, Languages other than English and the Arts 
(including Performing Arts).  An accelerated learning program operates in conjunction with the 7-10 
colleges where students are able to undertake some VCE studies whilst in Year 10.   Year 11 
students are encouraged to undertake a unit 3/4 study in their first year. 
 
Pathways in VCAL are offered at foundation, intermediate and senior levels. An extension to the 
College program NETschool provides curriculum access for 15-18 year old students who are 
outside main stream schooling or training. NETschool provides both online and campus delivery of 
VCE, VET and VCAL units. 
 
A number of VET (Vocational Education and Training) programs, apprenticeships and traineeships 
are also available to students providing pathways to further study or employment. The College also 
offers a number of vendor Information Technology programs such as Aries A+, CISCO, Microsoft 
on a user pays basis. 
 
In the last decade new purpose built facilities for Technology Studies, Arts, Science, Physical 
Education, Music and Drama have been provided and all other areas of the College have been 
refurbished.  An extensive computer network provides state of the art information and 
communication technology facilities throughout the College. This involves networked television and 
video, and computer access to all software, including the distribution of library resources and 
access to the Internet from all rooms in the College.  
 
Further information on the College is available at:  www.bssc.edu.au 

 

http://www.bssc.edu.au/
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The school entered the accreditation process in 2000 and completed the self study in 2001. The 
Team Visit in May 2001 was chaired by Gerry Percy and subsequently the school was granted 
accreditation in August 2001. The Two Year Report was completed in April 2003. During the past 
two years, the school has worked closely with the Council of Internationally Accredited Schools 
(Australia) and the Department of Education and Training in Victoria to align the processes 
required under accreditation and the Department‟s strategic planning cycle.  
 
The Five Year Report has been produced during the early months of 2006 by subcommittees 
within the school. The majority of these have been existing forums based on subcommittees of 
College Council, management areas, or subject area teams. In some cases, specific committees 
were setup to complete the task. Where possible, the committees contained members of the 
college community who were involved with the self study in 2000. The final report was presented to 
the College Council at the April meeting. The process was coordinated by David Castles (Assistant 
Principal). David has coordinated the accreditation process in the school in the period since 2000.
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CIS  
STATISTICAL DATA SHEET 

 
School: Bendigo Senior Secondary College  
 
Address:  Rosalind Park,  

Bendigo, Victoria,  
Australia 3550   

 
 
Date of last Team Visit:   28th April – 4th May 2001 
 
Date of Two Year Report:  April 2003 
 
Date of Five Year Report:  April 2006 
 
Name of Principal of School:  Mr Graham Bastian 
 
Signature of Principal of School: …………………………………. 
 
 
At the time of the last Team Visit: 

School Enrolment was 1808    
 
Grades range was       Year 11 - 12 

 
At the Five Year Report stage: 

School Enrolment is   1837  
 
Grades range is         Year 11 - 12 

 
 
 
SUMMARY OF SCHOOL’S RESPONSES AT THE ONE & FIVE YEAR STAGES 
 

 Number at the 
Two Year stage 

Number at the 
Five Year stage 

Percentage at 
the One Year 
stage 

Percentage at 
the Five Year 
stage 

Completed 
 

18 23 19% 25% 

In Progress 
 

72 68 77% 72% 

Planned for the 
Future 
 

1 1 1% 1% 

Rejected 
 

0 0 0% 0% 

No Action 
 

3 2 3% 2% 

TOTAL 
 

94 94 100% 100% 
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Acronyms used in this report 
 
AAC  Administrative Advisory Committee at BSSC 
AEU  Australian Education Union 
AQTF  Australian Quality Training Framework 
ATC  Australian Technical College  
CASES  Computerised Administrative Software Environment (in schools) 
CISCO CISCO Certified Network Academy computer course 
CRT  Casual Relief Teacher  
DE&T  Department of Education & Training 
DLA  Designated Learning Activity at BSSC  
EFT  Equivalent Full Time  
ENTER  Equivalent National tertiary Rank 
ESL  English as a Second Language  
FFPOS  Full Fee Paying Overseas Student 
GAT  General Achievement Test (in VCE) 
GLLEN  Goldfields Local Learning and Employment Network  
JPP  Jobs Pathway Program  
LOTE  Language other than English 
MIPS  Managed Individual Pathways 
OHS  Occupational Health and Safety 
PD  Professional Development 
PoLT  Principles of Learning and Teaching 
RPL  Recognition of Prior Learning  
SAC  School Assessed Coursework (VCE) 
SAT  School Assessed Task (VCE) 
SBNA  School Based new Apprentices 
VCAA  Victorian Curriculum and Assessment Authority 
VCAL  Victorian Certificate of Applied Learning 
VCE  Victorian Certificate of Education 
VET  Vocational Education and Training 
VIT  Victorian Institute of Teaching 
VTAC         Victorian Tertiary Admissions Centre 
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SECTION A: PHILOSOPHY AND OBJECTIVES 
 
The College‟s statement of Philosophy and objectives has been developed as a direct 
response to the CIS accreditation process. This process has allowed the full recording and 
articulation of those elements of the College‟s ethos which have been developed over 
many years and played an important part in College life but perhaps not previously been 
recorded in one document. 
 
Part One: Responses to the recommendations of the Visiting Team 
 
Recommendation 1: 
“The College community increase awareness of the function of a Philosophy and 
Objectives Statement.” 
 
Response at Two Year Stage: Completed   
Response at Five Year Stage:  Completed 
 
Comment: 
The College has sought to increase awareness of the function of the Philosophy and 
Objectives statement by ensuring that it is central to essential College planning documents 
such as the College Charter. The College Charter is the major goal setting and planning 
process that the College undertakes every three years.  
The Philosophy and Objectives statement is incorporated into key College documentation 
and a preamble. In addition the Philosophy and Objectives statement has been 
reproduced in a large format and is displayed prominently around the College. 
 
Recommendation 2: 
“The College community review its Philosophy and Objectives in particular the relationship 
with operational activities.” 
 
Response at Two Year Stage: In Progress.   
Response at Five Year Stage:  In Progress. 
 
Comment: 
The Philosophy and Objectives statement was reviewed in the process of developing the 
current College Charter in 2002. The Philosophy and Objectives statement is used as a 
core reference document in the development of new policy and procedure within the 
College. The development of new policy and procedure is often a consequence of Charter 
processes such as the setting of goals and priorities for the next three year period. 
The review of the wording used and its relationship with operational activities within the 
College was reviewed through 2002 and again in 2005 by College Council, the Extended 
Leadership Group and through input from all College staff. 
 
Recommendation 3: 
“The College community establish a cycle and system for future review of the Philosophy 
and Objectives.” 
 
Response at Two Year Stage: Completed 
Response at Five Year Stage:  Completed 
 
Comment: 
The Philosophy and Objectives statement was reviewed during the development of the last 
College Charter (2003 -2006), and again through 2005/06 in the period leading to the 
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development of the new four year Strategic Plan (replacing the College Charter) by July 
2006. 
 
Part Two: Other Significant Developments 
 
Changes that have taken place since the Visiting Team Report and the school‟s Two Year 
Report with respect to: 
Statement of philosophy and objectives: 
 
Current Statement, revised through consultation during 2005 

Vision 
 
Bendigo Senior Secondary College encourages personal growth and enrichment in an 
adult learning environment that is safe and supportive.  
 

Values 
 

Bendigo Senior Secondary College aims to develop fully the talents and capacities of all 
students and staff in the following areas: 
 

SELF: 
 the desire to strive for personal best  
 the qualities of personal integrity, self-confidence, and high self-esteem  
 the capacity to make rational and informed decisions about their own lives and to accept 

responsibility for their actions 
 the capacity to exercise judgment and responsibility in matters of morality, ethics and social 

justice 
 the knowledge, skills and attitudes necessary to establish a healthy lifestyle, and  to make use 

of a   creative and satisfying leisure time, and 
 the capacity to be confident, creative and productive 

 
LEARNING 
 the skills to become active and independent learners  
 the abilities to communicate, collaborate, plan, analyse and solve problems 
 the skills to use  new technologies, particularly information and communication technologies 
 the skills relating to employment and an understanding of the work environment, to maximize 

their choice for further study or work, and 
 the desire for life-long learning 

 
COMMUNITY: 
 the capacity to become active and informed citizens, with an understanding of democratic 

values 
 an understanding of, and concern for, the natural environment, and 
 a responsibility to local and global communities. 

 
Official publications, brochures etc: 
All college publications are reviewed and reprinted annually. The philosophy and 
objectives statement is included in all relevant publications. Since 2002, new publications 
include: 
 The Next Step – a document to assist Year 10 and Year 11 students to prepared for 

the following year 
 Parent Handbook – detailed information for parents concerning policy, procedures 

and contact details for college personnel 
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Procedure for admission and enrolment of students: 
The transition program has been improved during the past three years in an effort to 
ensure students make a smooth start to their time at the college. The key processes 
involve: 
July – BSSC program guide delivered to feeder colleges 
July – Information evenings conducted in all schools. Enrolment interviews conducted 
August – Open Day at Bendigo Senior Secondary College 
September – Programs handed in to BSSC 
November – Two day transition program for all Year 10 students at BSSC 
December – Orientation session with parents and students at BSSC 
 
Criteria for admission of students: 
No change to the admission policy. All students who are eligible to attend the college are 
enrolled with an appropriate program. 
 
Community served by the school (to include reference to increase or decrease in 
student numbers, significant changes in nationalities served etc.): 
No major changes in this area 
 
Major public examinations taken: 
The major examinations completed by students at the college are those required by the 
Victorian Curriculum and Assessment Authority for assessment of the Victorian Certificate 
of Education. 
 
The committee considers that the school currently complies with the CIS Standards for 
Philosophy and Objectives. 
 
Part Three: Statement of Conclusions 
 
PRINCIPAL STRENGTHS of the school with respect to the Philosophy and 
Objectives  
The current statement has a high degree of understanding, acceptance and ownership by 
the college community. 
The Philosophy and Objectives statement is now widely displayed around the campus and 
published in college literature. 
The Philosophy and Objectives statement is reviewed as part of the four year strategic 
planning cycle. 
 
PRINCIPAL FACTORS IN NEED OF STRENGTHENING with respect to the 
Philosophy and Objectives  
The formal induction of all new staff – both teaching and non-teaching to the college needs 
to include discussion of the Philosophy and Objectives. 
 
PROPOSALS or PLANS FOR IMPROVEMENT to address items listed above 
The Philosophy and Objectives will be included in the induction package for all new staff to 
the college. 
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Part Four: Additional Information Required 
 
This report was prepared by: 
 
Graham Bastian  Principal   ………………………………. 
 
David Castles  Assistant Principal  ………………………………. 
 
Amanda Hubber  Assistant Principal  ………………………………. 
 
 
 
 
Membership of College Council through 2005: 
 
Elected Parent Members: 
 
Malcolm Grimes   President 
Philippa Johanson 
Ken Liang 
Leonie Weragoda 
James Thompson 
George Demoel 
 
Elected Staff members: 
 
Lisa Hayman   Minute Secretary 
David Castles  Treasurer 
Bev Miller 
Amanda Hubber 
 
Co-opted College Community Members: 
 
Dr Vaughan Prain  LaTrobe University Bendigo 
Ian Stevens 
Jay Davey   Student 
Rebecca Spicer  Student 
 
Graham Bastian  Principal / Executive Officer 
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SECTION B:  ORGANIZATION AND ADMINISTRATION 
 
Part One: Responses to the recommendations of the Visiting Team 
 
Recommendation 1: 
“The College Administration immediately commence work on its next strategic plan.” 
 
Response at the Two Year stage: Completed 
Response at the Five Year stage: Completed 
 
Comment: 
A three year College Charter 2003-2005 was developed through Semester 1, 2002 in 
consultation with the school community. A strategic plan for the implementation of the 
Charter goals and priorities has been developed by each key group across the College. 

 
In 2006, a new Strategic Plan is being developed which will encompass recommendations 
from the Five Year Visit and other DE & T priorities as identified by the college. The 
Strategic Plan will cover all aspects of College Charter Curriculum, resources 
management and priorities 
 
Recommendation 2: 

“The College Administration, in consultation with the Council and community, clearly 
articulate and document the relationship between its plans and its philosophy and 
objectives.” 
 
Response at the Two Year stage: Completed 
Response at the Five Year stage: Completed 
 
Comment: 
The Charter development process included a review of the values philosophy and mission 
statement as the first step in defining the goals, priorities and codes of conduct (students, 
staff, Principal team, Council and community). 
 
Recommendation 3: 
“The Management Team revise documentation to more clearly describe operations, 
administration, decision-making, accountability and reporting functions, in particular 
relationships between various groups. In this consideration be given to a review of 
functions to balance the educational and managerial approaches.” 
 
Response at the Two Year stage: In progress 
Response at the Five Year stage: In progress 
 
Comment: 
During 2005, role descriptions for all staff in leadership and responsibility positions were 
revised and documented. The Management structure is reviewed annually, including 
Council sub-committees and the Administrative Advisory Committee. 
New strategic plans are being developed for key groups across the College. 
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Recommendation 3 
“The Administration published resultant plans and display them on the website.” 
 
Response at the Two Year stage: In progress 
Response at the Five Year stage: In progress 
 
Comment: 
The Annual Report and Strategic Planning document (previously College Charter) have 
been published annually and are also available on the College website. 
 
Part Two: Other Significant Developments 
 
Changes that have taken place since the Visiting Team Report and the school’s One 
Year Report with respect to: 
 
The overall governance, organisation and administration/management of the 
school, and the personnel occupying the main posts in the organisational plan:  
There has been no change to governance structure. Changes to School Council 
membership have occurred over the course of the last four years with elections held to 
elect new parent and DE& T representatives. 
A number of changes have occurred to the management structure as well as changes in 
personnel – refer to 2006 Management Structure. 

 
Major policies concerning governance, organisation and 
administration/management: 
There has been no change to policies. The College complies with DE&T school council 
guidelines. Legislation is currently before state parliament to redefine and clarify the role 
and status of school councils. If passed, this legislation will most likely take effect from 
2007. 
 
The systems by which the effectiveness of governance, organisation and 
administration/management is assessed:  
There has been no change to the school council self evaluation.  

 
Communications between individuals and between section or departments of the 
school:    
There has been no change, although a number of refinements have been made to improve 
communication. The methods for staff consultation have been strengthened through the 
development of a new constitution for the Administrative Advisory Committee. 
Common communication methods include: weekly staff newsletter, email, staff meetings, 
discussion groups, faculty meetings, mini college meetings, management reports to school 
council. 
 
Relationships between the school and the parents of students:   
There has been no change.  Common communication methods include: parent newsletter, 
parents & citizens meetings, and parent forums/events. 
A number of critical incidents have occurred where the college has provided parent 
support through a range of counselling services. 

 
Relationships between the school and the local community: 
There has been no change. 
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The committee considers that the school currently complies with the ClS Standards for 
Organisation and Administration.  
 
Part Three: Statement of Conclusions 
 
PRINCIPAL STRENGTHS of the school with respect to its Organisation and 
Administration: 

1. School Council has broad representation 

2. School Council is clearly a policy making body. All operation matters are delegated 
to the principal. 

3. College resources are effectively managed to provide high quality educational 
programs 

4. Membership structure for College Council involves key stakeholder groups, while 
allowing people with specific needed expertise to be co-opted. 

 
PRINCIPAL FACTORS IN NEED OF STRENGTHENING with respect to Organisation 
and Administration: 

1. Training and induction of new school council members  

2. Induction program for new members of the leadership team 

3. Process for evaluating the effectiveness of school council 

 
PROPOSALS or PLANS FOR IMPROVEMENT to address items listed in number two 
above: 

1. Training and induction of new council members is currently being reviewed by the 
college and the DE & T. 

2. The Extended Leadership team meets once a term and part of this program 
involves professional development activities. A more intensive induction for new 
members of the team needs to be planned. 

3. The school council monitors the effectiveness of its operation in an ongoing manner 
but this process needs to be formally incorporated on an annual basis. 

 
Part Four: Additional Information Required 
 
This section of the report was prepared by: 
 
Rob Hallisey  Assistant Principal  ……………………………… 
 
Bev Miller  Assistant Principal  ……………………………… 
 
James Thompson Council President  ……………………………… 
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SECTION C:  SCHOOL STAFF 
 
Part One: Responses to the recommendations of the Visiting Team 
 
Recommendation 1: 
“That the Administration develops a performance review and appraisal strategy for support 
staff.” 
 
Response at the Two Year stage: In progress 
Response at the Five Year stage: Completed 
 
Comment: 
A model of Performance and Development Annual Review for Support Staff was 
introduced in 2002 and has been revised annually since then. 

 
The current model of the SSO Review Process involves: 

Self review of effectiveness in key areas 
Reviewer‟s assessment of effectiveness in key areas 
Setting Goals, Objectives and a Development Plan 
Review Interview & Sign Off 

 
This model was implemented in 2005 and will be refined in 2006. 
 
 
Recommendation 2: 
”That the Administration review the purpose of the current Annual Review for the teaching 
staff and the relative importance of the VCE results in that review.” 
 
Response at the Two Year stage: In progress 
Response at the Five Year stage: In progress 
 
Comment: 
The model of the Annual Review for Teaching Staff continues to evolve so that it can 
reflect the current strategic plans of the college. There continues to be an emphasis on 
professional development but now includes The Principles of Learning & Teaching 
(POLT), Victorian Certificate of Education (VCE), Vocational Education and Training (VET) 
and Victorian Certificate of Applied Learning (VCAL). 
  
The current model involves a teacher developing a Personal Learning Plan which will 
generally identify: 

1. Professional and career goals 
2. Appropriate professional development strategies for achieving goals 
3. Resources that will be required to implement the plan 
4. A timeline for completion of the plan 
5. A means of evaluating and reflecting on the success of the plan. 

 
The teacher will also be required to complete an Annual Review. This requires the teacher 
to reflect on the data sets: 

 The results of the Student Unit Surveys (completed by each student in each class 
taught by the teacher) 

 The results of the Student Tutor Surveys (completed by each student for their 
Individual Tutor) 

 The retention rates of students through each semester for each class taught by the 
teacher 
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 The attendance rates of students through each semester for each class taught by 
the teacher 

 VCE results analysis (A teacher‟s results are considered over a number of years to 
see if there are any emerging patterns). 

 
 
Recommendation 3: 
“That the role of the Administrative Advisory Committee (AAC) be documented and 
clarified.” 
 
Response at the Two Year stage: Completed 
Response at the Five Year stage: Completed 
 
Comment: 
After the Victorian Government Schools Agreement 2004 was certified, the Administrative 
Advisory Committee (AAC) revised its constitution after consultation with key stake 
holders. This is the constitution for the life of this Agreement. It has been emailed to staff 
and published in the Staff Handbook. Part of the constitution is printed below: 
 

Administrative Advisory Committee Constitution 
Preamble 
This constitution responds to Clause 12 of the Victorian Government Schools Agreement 
(VGSA), 2004, School Based Consultation and Clause 20 of the Victorian Government 
Schools – School Services Officers Agreement (VGS- SSOA) 2004. 
 
1.  Name and Purpose 
1.1 This committee shall be referred to as the Administrative Advisory   Committee (AAC) 

and will constitute the Consultative Committee. 
 
1.2 The purpose of the Administrative Advisory Committee is to facilitate the process of 

staff consultation and staff advice to the Principal as part of College decision-making 
processes under the provisions of the VGSA 2004 and VGS- SSOA 2004. The 
parties to this decision-making process are: 

 The management of the College 

 The AEU (Vic Branch) Sub-Branch 

 All College staff. 
 

1.3 The AAC will advise the Principal on matters relating to the long term planning and 
operation of the school including:  

 The development of workforce plans  

 The planning and organization of the program of instruction in the school 

 The organization of work including the face to face teaching requirements 

 The organization of work of graduate teachers in their first twelve months of 
teaching 

 The organization of classes including class sizes, and 

 The composition of selection and other panels. 
 
3.  Composition 
3.1 The composition of the AAC shall comprise: 

 The Principal 

 Two Principal nominees 

 Four elected teaching staff members 

 Two elected support staff members 
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 Two AEU (Vic Branch) Sub-Branch member nominated and elected by the Sub-
Branch 

 
3.2 Deputies are to be identified at the time of election as follows: 

 Two teaching staff deputies 

 One support staff deputy 

 One AEU (Vic Branch) Sub-Branch member deputy 
 

 
4.  Regularity of Meetings 
4.1 Meetings shall be scheduled weekly but may be cancelled by the Chairperson. 

Meetings will be scheduled at an agreed time within the College day when all 
members and deputies are free to attend without interruption to College business. 

 
4.2 Extra meetings can be called by the Principal and Chairperson if required. If a 

recommendation to the Principal is required prior to the next scheduled meeting, a 
formal meeting must be called. 

 
 
Minutes of the AAC are published electronically to staff in the weekly Staff Newsletter. A 
model for consultative processes has been signed by the Principal and the AAC 
Chairperson. 
 
 
Part Two: Other Significant Developments 
 
The total number of staff employed by the school and the number of staff in each 
section of the school: 

 
130 teaching staff   (effective fulltime equivalent 113.55) 
This includes 43 part time teachers 

 
42 support staff, comprising: 
3 finance staff 
9 administrative staff 
5 careers staff 
7 IT support staff 
3 maintenance staff 
2 foods support staff 
6 integration staff 
1 laboratory staff 
3 Library support staff 
1 teacher assistant 
1 nurse 
1 sports coordinator 

 
The form and content of staff contracts and conditions of service 
These are determined by the Victorian Government Schools Agreement 2004 for teaching 
staff and by the Victorian Government Schools - School Services Officers Agreement 2004 
for support staff. 

  
Pension arrangements for staff 
All employees are required to be a member of a superannuation fund to which the 
Department or College Council as an employer must make contributions. The minimum 
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level of superannuation cover under the Superannuation Guarantee, expressed as a 
percentage of an employee's gross salary is 9%.  
 
Staff benefits 
Staff may elect to salary sacrifice additional superannuation and a limited number of other 
items. 
Staff are able to lease a notebook computer through the Department Notebook scheme. 
All short term contract staff are provided with access to a BSSC notebook during their time 
at the college. 
 
Regulations and/or practice in terms of teaching loads 
In 2005 teaching allotments were increased but remain within the conditions set out in the 
Victorian Government Schools Agreement 2004. 
 
Systems for appraisal of staff. 
Both covered in Part 1 above. 
 
 
The committee considers that the school currently complies with the CIS Standards for 
School Staff. 
 
 
Part Three: Statement of Conclusions 
 
PRINCIPAL STRENGTHS of the school with respect to its Staff: 
 

 Strong teams of teachers and support staff 

 Strong student focus of both teaching and support staff 

 Teachers increasingly teaching a wider curriculum: VCE, VET, VCAL and 
NETschool programs 

 Teachers willing to assist individual students 

 Strong involvement of staff in both accessing professional development and in 
delivering professional development within and beyond the college 

 The college invests a significant amount on staff professional development. 

 Staff willingness to try innovative ways of undertaking roles and changing practices 
 
PRINCIPAL FACTORS IN NEED OF STRENGTHENING with respect to School Staff 
 

 Analysis of data indicates relationships between staff need to be strengthened. 

 Workforce planning, including succession planning 
 
 
PROPOSALS or PLANS FOR IMPROVEMENT to address items listed above. 
 

 Analysis of data indicates relationships between staff need to be strengthened. 
 A Staff Wellbeing committee was established in 2005. 
 An external facilitator has worked with staff in 2006 to identify key issues 
 College will self assess strengths and areas of improvement 
 A Human Resource coordinator has been appointed recently. 

 

 Workforce planning, including succession planning 
 Identifying key curriculum areas for succession planning 
 Tagging some vacancies as Graduate Vacancy. 
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Part Four: Additional Information Required 
 
This report was completed by members of the 2006 Administrative Advisory Committee 
(AAC): 

 
Principal:    Graham Bastian  ………………………………. 
 
Principal Nominees:  Bev Miller   ………………………………. 
 

Amanda Hubber  ………………………………. 
 
Teaching Representatives: Kevin Farley   ………………………………. 
 

Mark Lau   ………………………………. 
 

Steve O‟Bree   ………………………………. 
 
SSO Representatives:  Julie Harvie   ……………………………….  
 

Jenny Needham  ………………………………. 
 
AEU Representatives:  Rob Holmberg  ………………………………. 
 

Anne Grealy   ………………………………. 
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SECTION G: SECONDARY CURRICULUM PROGRAMME 
 
Part One: Responses to the recommendations of the visiting team 
 
Recommendation 1: 
“That the College continues to strengthen the articulation of courses and other 
Professional collaboration within the feeder schools across all Learning Areas” 
 
Response at Two year stage: In Progress 
Response at Five year stage: In Progress 
 
Comment: 
1. The Bendigo Curriculum Network continues to serve the needs of the key 

stakeholders; that being the Curriculum Coordinators from the 7-10 colleges as well as 
the Curriculum Manager, Learning and Teaching Development Manager and 
Innovations and Excellence Coordinator from BSSC.  The Network serves as a vehicle 
to share Curriculum initiatives such as the Victorian Essential Learning Standards and 
the Victorian Certificate of Applied Learning. 

2. The 7-10 Colleges offer a range of VCE units to Year 10 students- currently 18 
subjects are offered to students at the five 7-10 Colleges.  Close collaboration 
between the teacher of the unit at the 7-10 College and BSSC takes place; there is a 
sharing of resources, curriculum material, assessment material and professional 
development.  This sharing has also occurred through the use of the Goldfields portal-
a curriculum sharing online system. 

 
3. The collaboration with the Education Faculty of La Trobe University Bendigo 

continues, with staff from BSSC and the 7-10 Colleges presenting at weekly lectures 
and workshops on Curriculum and Administrative policies and procedures as well as 
classroom involvement. 

 
4. Annual revision of the Course Guide (a major publication of a College course 

information) undertaken in consultation with 7-10 Colleges and supported by 
comprehensive information evenings and the recently introduced extensive 
counselling  afternoon sessions run jointly by 7-10 Careers Personnel and BSSC 
Student Coordinators at all 7-10 Colleges; revamped Open Day and  Transition Days.  
The Transition Days sees prospective students attend classes of the subjects that they 
have selected over a two day period at BSSC and also gain a valuable insight into the 
workings of BSSC.  These improvements have been well received by students and 
parents and have minimised requests for course changes early in the following year.  

 
Recommendation 2: 
“That the College assesses the balance between innovation/sound education change and 
the need to deliver the Curriculum effectively” 
 
Response at Two year stage: In Progress 
Response at Five year stage: In Progress 
 
Comment: 

1. BSSC continues to be a leader in innovation in educational change with a strong 
focus on the use of Information Communication Technology (ICT). The Professional 
Development program has also focussed on Pedagogy and has responded to 
Government initiatives such as Principles of Learning and Teaching.  Meeting this 
initiative the College has restructured Learning Areas appointing Learning and 
Teaching Leaders who play a role in the professional development of their staff 
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members. The College‟s PD program is a program that remains responsive to the 
Curriculum needs of staff.  An Induction Program for teachers new to BSSC 
regularly addresses key issues such as Assessment Policy and Special Provision.  

 
Recommendation 3: 
“That the College make explicit in the curriculum and its culture, the concepts of 
internationalism‟  
 
Response at Two year stage: In Progress 
Response at Five year stage: In Progress 
 
Comment: 
While the formal partnership between BSSC and the Shanghai Eastern Cao Yang Foreign 
Languages High School ceased in 2005 due to legislation changes in China, co-operative 
arrangements involving student exchanges and visits continues. The sister school 
relationship with Katharinen Gymnasium in Germany continues with a reciprocal 12 week 
exchange program. Our students visit China every two years for a two week cultural 
exchange. Annual visits by students from our Chinese sister schools take place and in 
2006 this will expand to include a school from Japan. Our Indonesian sister school sends 
students to BSSC for a three week visit each year, however the reciprocal visit to 
Indonesia has not occurred for the last three years due to security concerns. 
Teacher exchanges have occurred with groups of Chinese English teachers from Zhuhai 
No 2 Middle School visiting BSSC for a three week language program during 2005. This 
program will continue in 2006. Two BSSC staff have taught in Zhuhai over the Christmas 
vacation period in both 2005 and 2006. 
BSSC has a number of students on exchange as well as a number of international fee 
paying students enrolled in 2006.  These students are from China (8) and one from 
Germany. In addition there are exchange students form Norway, Switzerland and Chile. 
Community meetings of homestay families and guardians are organized by the college on 
a regular basis. 
In the general curriculum, the college attempts to use the resources available to provide 
students with a global perspective. 
 

 
Recommendation 4: 
“That the College review provision for students of exceptionally high ability and/or 
exceptional talent” 

 
Response at one year stage: In Progress 
Response at five year stage: In Progress 
 
Comment: 
BSSC encourages and provides opportunities for capable students to enrol in VCE Units 
1&2 whilst in Year 10.  This occurs after thorough counselling advice by both BSSC and 7- 
10 staff, who are best placed to assess Year 10 students‟ capabilities to undertake such a 
study. Year 11 students are afforded the opportunity to study a 3&4 sequence, with 
capable students able to enrol in more than one Unit 3&4 sequence. Exceptional Year 12 
students are given the opportunity of enrolling in a first year university subject at the 
Bendigo campus of La Trobe University.  Some students have participated in this program 
but timetabling constraints do make it difficult. Recently the College initiated the Aim High 
program, designed to provide a program for students seeking to improve their Study 
Scores through improved access to course counselling, links with careers mentors and 
additional programs on study skills and exam techniques.  
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Recommendation 5: 
“That the Administration, in conjunction with English, LOTE and SOSE Learning Areas, 
expedite the Master Plan to provide appropriate designated areas for these teaching 
programs‟  
 
Response at Two year stage: In Progress 
Response at Five year stage: In Progress 
 
Comment: 
This has been difficult to achieve because teaching programs are conducted in general 
purpose classrooms which are currently in short supply. In recent years LOTE and SOSE 
have established permanent classrooms, resources and storage areas to support their 
teaching programs. With the decommissioning of the Bendigo Prison, BSSC is working 
toward gaining use of this site, which would see a restructuring of current classroom 
allocation. 
 
Recommendation 6: 
“That the Administration reviews the effectiveness of the structure of Curriculum 
Management in the delivery of the teaching program” 
 
Response at Two year stage: In Progress 
Response at Five year stage: In Progress 
 
Comment: 
The Curriculum Management Group (CMG) continues to be a focal point of the College; 
moving forward to address the current challenges in Victorian education. This is evidenced 
by the focus change that has taken place with the roles of Learning Area heads changing 
from Learning Area Coordinators to Learning and Teaching Leaders.  The CMG is jointly 
convened by the Curriculum Manger and the newly created position Learning and 
Teaching Development Manger. This group has broad representation fro leaders and 
representatives of the various programs conducted at the College.  The current 
composition being; 
The six Learning and Teacher Leaders- (Arts, Business, English, Maths, Science and 
SOSE), 
Principal Group Liaison,  
Pathways Manager Liaison,  
VCAL and Competency Based Learning Coordinator,  
NETschool Coordinator 
Student Management Group Liaison  
 
Meetings are scheduled for an hour each week during the College year.  
 
Recommendation 7: 
“That the Administration reviews the effectiveness of the use of information communication 
technology in the delivery of the teaching program” 

 
Response at Two year stage: In Progress 
Response at Five year stage: In Progress 

 
Comment: 
The responsibility of effective ICT implementation and delivery within the Curriculum is 
supported by individual staff needs, as the needs for each subject varies accordingly.  
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Recommendation 8: 
“That the College continues to seek ways of enhancing the performance of boys in 
identified subjects” 

 
Response at Two year stage: In Progress 
Response at Five year stage: In Progress 

 
Comment: 
Ongoing data analysis is undertaken of results to identify trends, as well as examining 
retention figures. The offering of VCAL and VET offers a wide range of subjects, as well as 
student activities are designed to encourage the involvement of boys.  
 
 
Part Two: Other Significant Developments 
 
Changes that have taken place since the Visiting Team Report and the school‟s Two Year 
Report: 
 
 Organisation of Departments in 2006 – this has been one of the most significant 

developments to have occurred in recent years at BSSC as we have moved from 8 
Learning Areas to 6; with the Technology area being absorbed into the Arts and 
Information Technology being absorbed into the Business Area.  The other key 
component is that the Learning Areas are now led by Learning and Teacher 
Leaders with a focus on pedagogy with Expert teachers leading subject teams 
around shared resources, timelines and assessments. 

 There has been the addition of a number of new subjects since the last report was 
compiled- Art Dance, Maths Methods CAS, National Politics, International Politics, 
Mandarin, Auslan.  There has also been the introduction of a number of new VET 
subjects; with many having a Study Score for enter calculation available.  

 There have been a number of major curriculum changes- with the emergence of the 
Victorian Certificate of Applied Learning – a senior qualification that caters for a 
students who are seeking a flexible and hands – on alternative to an academic 
course. Prospective VCAL students may begin at any three certificate award levels: 
Foundation, Intermediate or Senior.  It usually takes one year to complete a VCAL 
level.  

Year 2003 2004 2005 2006 

No of VCAL 
students 

101 118 151 190 

  
 Another educational initiative is NETschool Bendigo is an annexe of BSSC, residing 

at Bendigo Regional Institute of TAFE. NETschool is designed to re-engage young 
people who have been outside mainstream schooling and re-integrate them with 
learning. Students negotiate and drive the curriculum to meet their individual needs 
and interests with support from a mentor and computer based online learning. In 
2005 this program commenced with 40 students and this has expanded to 50 
students in 2006.  

 Prior to 2005, students undertaking the VCE had to make selections from Group A 
and Group B subjects- the VCAA dividing subjects into one of the two categories.  
This rule no longer exists, with students free to make selections from units being 
offered; English remains a compulsory study and all students who wish to complete 
their VCE must pass a minimum of three units. 

 With scored assessment for some VET subjects, these subjects will have an end of 
year examination in units 3 and 4. 
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 In recent years a number of new Study Designs have been introduced, which has 
seen the number of Outcomes being assessed and the number of School Assessed 
Coursework‟s revised.  

 Facilities and equipment have largely remained unchanged, with the exception 
being the introduction of NETschool and VCAL; which have brought with them new 
learning areas.  These have been especially developed to cater for the delivery of 
these programs.  

 Across the Curriculum there have been a number of equipment changes – smart 
boards being one such area.  

 
The committee considers that the school currently complies with the CIS Standards for the 
Secondary Curriculum Programme. 

 
Part Three: Statement of Conclusions 

 
PRINCIPAL STRENGTHS of the school with respect to its Secondary Curriculum:  
 The Curriculum at BSSC provides a wide number of pathways to post compulsory 

education, training and employment, catering for the needs of all students.   
 There is also a focus on promoting independent learning, responsibility and 

excellence.  This powerfully reflects the Philosophy and Objectives of the College, 
which is to develop fully the talents and capacities of all students in the areas of 
self, learning and community. The College Philosophy and Objective aims to 
develop students who have a passion for life, a desire to reach their full potential 
and life long love of learning.  

 The delivery of the Curriculum is maintained at a very high standard through Annual 
Reviews, Personal Learning Plans, Professional Development and excellent ICT 
support.  The continuing growth of the use of ICT in the classroom across all 
subject areas strongly reinforces the theme of improvement.  

 There continues to be strong collegiality and teamwork among the teaching staff in 
each subject team in relation to curriculum development and delivery and the 
sharing of resources. 

 Accompanying this is the commitment from all staff in all subject areas to try new 
pedagogical techniques to improve student outcomes.  One of the key features of 
BSSC is the high level of knowledge of the relevant subject areas of staff, many of 
whom have been involved in reaccredidation processes of state wide VCAA Study 
Designs, conducting state wide professional development programs for subject 
associations, end of year script marking for external examinations and the 
publishing of curriculum material.  

 The enhanced links between BSSC and the 7-10 Colleges through effective student 
counselling by BSSC staff in conjunction with staff from the 7-10 Colleges further 
supports informed decision making about subject selections.  There has also been 
an increase in the number of students who undertake a VCE Unit1 or 2 at Year 10 
level in the 7-10 Colleges.  The diversity in Curriculum delivery is strongly 
encouraged meeting the individual needs of the students.  

 
PRINCIPAL FACTORS IN NEED OF STRENGTHENING with respect to the Secondary 
Curriculum:    
 The implementation of the changed role of Learning and Teaching Leaders and the 

focus on improving teaching practice in the college 
 Implementation of POLT and to develop a greater understanding of VELS and its 

assessment, and the implication VELS on counselling of Year 10 students into Year 
11 

 Further incorporating ICT into our Curriculum and fostering ongoing links within the 
community remain a priority.  
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PROPOSALS or PLANS FOR IMPROVEMENT to address items listed above. 
 Professional development activities for the Learning and Teaching Leaders through 

the Learning and Teaching Team meetings and the Extended Leadership Program 
 Personal Learning Plans and the ongoing commitment to Professional Development 

remain a priority particularly in the area of POLT and VELS. 
 Continued work on incorporating ICT in the curriculum through the Learning and 

Teaching and subject teams. The provision of specific professional development to 
develop skills with particular software packages. 

 
 
Part Four: Additional Information Required 
 
This report was completed by: 
 
Paul Seery  Curriculum Manager   ……………………………….. 
 
Amanda Hubber Assistant Principal    ……………………………….. 
 
Meredith Fettling Learning & Teaching Development ……………………………….. 
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SECTION G1/G12 – ENGLISH / ENGLISH AS A SECOND LANGUAGE 
 
Part One: Responses to the recommendations of the Visiting Team 
 
Recommendation 1: 
“The Administration use the Staff Performance and Development appraisal procedures 
(formerly Annual Review) in place in the College to accurately assess the contribution of 
each staff member and thereby redress the disparity in curriculum delivery.” 
 
Response at Two Year Stage: In Progress.   
Response at Five Year Stage: In Progress. 
 
Comment: 
As part of the staff Performance and Development program, teachers are provided with 
data on VCE results, retention in classes, and student perceptions in order to reflect on 
their performance. 
The College has now taken a slightly different direction with the Appraisal process, giving it 
a more forward-looking development focus for staff while at the same time being a tool for 
examining the data provided.  The team-based approach to grouping classes at all levels 
and subject areas is designed to deal with the issues raised regarding disparity in 
curriculum delivery as well as student outcomes. 

Recommendation 2: 

“The Learning Area works collaboratively in English Text group blocks, to share resources 
and teaching ideas, thereby enhancing curriculum delivery to all students.” 
 
Response at Two Year Stage: In Progress.   
Response at Five Year Stage: In Progress. 
 
Comment: 
This recommendation is being addressed very directly and short, medium and longer-term 
priorities are being established as an Action Plan Document.  Teaching staff in the area 
continue to work together to share resources and produce units of work that can be used 
by a group of classes. 
 
The Text block grouping system has been expanded at Year 12 level and subsequently 
implemented at Year 11 level, with Expert teachers nominated as leaders of each of the 
six teams formed.  This approach has been designed to deal with the inconsistencies in 
curriculum delivery and student outcomes – and results – described above but to also 
respond to data revealed by staff surveys regarding professional alienation and a greater 
need for sharing of resources and approaches. 
 
 
Part Two: Other Significant Developments 
 
Changes that have taken place since the Visiting Team Report and the school‟s Two Year 
Report with respect to: 
 
Organisation of the subject or area 
 
The subject area has been organised into further subject-based learning and teaching 
teams, particularly focusing on the Year 11, or Unit 1&2, level of the College. 
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The practice of dividing the English Unit 3&4 courses into sub-groups has continued but 
with an expansion to five Text Groupings, adding an opportunity for students who 
undertake Foundation English Units 1&2 to have a Unit 3&4 pathway not formally offered 
by the VCAA structure. This option is  considered an important opportunity to be offered to 
students who show improvement through the Foundation program and are now able/willing 
to continue their English studies.  Given the importance of Unit 3&4 English in the 
calculation of the ENTER score and its subsequent possibilities in terms of entry to tertiary 
study, this pathway is vital for some students and offers further options in the pathways 
they may choose, with obvious career advantages to them. 
 
The teaching and learning teams implemented at Year 11 level were formed in response 
to a number of factors.  From a teaching perspective, forming the 26 classes of Unit 1&2 
English into three sub-groups has allowed staff to work together more cohesively, 
collaborating on work produced and undertaken, leading to greater professional sharing 
and more efficient use of time.  For students, this approach is intended to expose them to 
a broader range of approaches to teaching and learning while at the same time giving a 
more consistent approach between classes in terms of curriculum delivery and skills 
development.  In a College the size of BSSC, consistency is an important goal because of 
the rewards it can provide in relation to student connectedness and outcomes reflected in 
assessment and career pathways. 
 
Basic curriculum changes 
 
In terms of VCE curriculum, an elemental change has been the removal of the necessity to 
study the „central‟ English Unit 3&4 as the English study used to calculate a student‟s 
ENTER.  A student may now count Literature or English Language as the English study 
and not undertake English 3&4 at all.  This has widened the choices of students who wish 
to specialise in these subjects without limiting their choices of subjects outside English.  
Consequences of this change have been the smaller numbers of English 3&4 classes and 
possibly a dilution of the abilities of those continuing to take English 3&4.  This flexibility of 
course makeup has also increased the numbers of these subjects at the Unit 1&2 level, 
requiring more teachers familiar with and able to deliver the Literature and Language 
courses. 
The introduction of Foundation English 1&2 has also further broadened the curriculum 
being delivered in the College.   
 
Public examinations taken 
 
The College English Department continues to focus solely on the VCE as far as public 
examinations are concerned.  Further emphasis on the GAT and its required skills may 
have a stronger influence in the future. 
 
Teaching methodology and assessment 
 
VCAA policy continues to dictate approaches to assessment in many of the subjects 
offered by the English Department.  The increasing student numbers of enrolments in - 
and ensuing importance of VCAL, VET and NETschool courses is leading to more flexible, 
student-centred approaches to assessment.  These courses require a more skills-based 
outcomes approach to assessment which tends to be more ongoing and descriptive in 
nature. 
 
Integrating information technologies into curriculum delivery continues to drive the 
changes staff take to teaching methodology, but the VELS and PoLT initiatives are 
beginning to influence reviews of methods of course delivery and judgements regarding 
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how well students‟ needs are being met. The move to a more team-based structure of 
staffing is also affecting methodology including further use of the College extranet as a 
means of sharing and storing teaching strategies and resources. 
 
The growing number of NETschool students, all of whom have an English subject in their 
course, is also leading to changes in teaching method. Staff and students are using a mix 
of electronic and face-to-face communication to work their way through courses that have 
been modified to varying degrees to meet individual needs of students.  The use of web 
based and electronically stored documents and activities has increased and students and 
staff are developing their skills in using email to communicate. 
 
Facilities 
 
The English Department is looking to be involved in the planning for the use of the former 
Gaol site adjacent to the College in the hope of being able to establish a purpose-built 
„home‟ where facilities are more conducive to modern, team-based, student-focused 
approaches.  Many of the English classes are currently conducted in relocatable buildings 
situated at opposite ends of the College site and which are often shared with other 
Departments.  The development of the James King Hall as a facility for viewing DVD 
based film texts has allowed more effective teaching of these texts and greater teamwork 
since it has the capacity to accommodate a number of classes at once.  The formation of a 
number of computer pods between classrooms and the establishment of P01 (A room with 
20 computers) in addition to the Multimedia area has added options for curriculum delivery 
that are more accessible (and therefore flexible) for English classes. 
 
Equipment 
 
The English Department continues to be well equipped in terms of computers allocated to 
each classroom as well as the areas described above.  Most rooms now have the 
permanent capacity to allow staff and students to make presentations on large screen 
televisions without the need for staff laptop computers to be brought to class. All 
classrooms have video players and the Department is working toward increasing the 
number of DVD players in classrooms.  Digital projectors are also now more numerous 
and staff and students employ these for presentations, though their use is sometimes 
problematic given that they are not permanently set up in any area that is exclusive to the 
English Department.   
 
The committee considers that the school currently complies with the CIS Standards for the 
Secondary Curriculum Programme in the English area. 
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Part Three: Statement of Conclusions 
 
PRINCIPAL STRENGTHS of the school with respect to the English area: 
 
The English Department has a large number of very experienced staff who have a deep 
level of knowledge of their subject area/s. These staff exhibit a strong focus on positive 
student outcomes and a willingness to improve their performance.  In recent years there 
has also been an influx of younger staff who bring enthusiasm and new approaches as 
well as providing a basis for future developments in terms of curriculum delivery. 
 
The very size of the staff is also a strength in that a range of views and approaches is 
always available.  There are advantages in this when policy is being formulated, 
methodologies considered and student outcomes assessed.   
Staff have a wide range of skills and backgrounds and these enhance students‟ learning in 
many ways.  It also ensures that the Department can staff the wide variety of English 
subjects the College can offer, something comparatively few Colleges are able to do.  The 
large number of English classes also allows for structures such as the Text block 
groupings. 
 
Another strength is the Department‟s use of the College extranet as a means of storing 
and sharing resources and teaching approaches.  The Department has traditionally been 
at the forefront of implementing innovations and the use of IT learning technologies has 
been an example of this. 
 
 
PRINCIPAL FACTORS IN NEED OF STRENGTHENING with respect to the English 
area: 
 
In an English Department the size of the College‟s, one area which requires constant 
strengthening is ensuring consistency of curriculum delivery, policy implementation and 
assessment.  There are a range of structures in place designed to deal with this but these 
need to be monitored and refined regularly. In addition a focus on improving the VCE 
results needs to be considered. 
 
Whilst the Department has been a leader in curriculum innovation in the past, it is time for 
rejuvenation and renewed opportunities.  Staff report that they feel more positive about 
their work and student outcomes when they see what they are doing as being vital and at 
the leading edge of teaching methodology. 
 
There is also a need for more substantial opportunities for staff to work collaboratively. 
 
PROPOSALS or PLANS FOR IMPROVEMENT to address items listed above: 
 
The English course has now been extensively revised and will be introduced in stages 
beginning in 2007 with the Unit 1&2 course, followed by Unit 3&4 in 2008.  The English 
Department will see this as an opportunity to review current practices and approaches in 
all areas of its responsibility.  A committee will be convened to explore opportunities and 
formulate approaches to implementation of the new courses.  This review will have a 
particular focus on the areas of innovation in methodology and use of learning 
technologies. 
 
Structures for developing and implementing policy more effectively need to be investigated 
proactively. 
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Department meetings have been reformatted to eliminate administration and maximise 
time for teaching teams to work together, adding opportunities for staff to work 
collaboratively.  Consideration will also be given to restructuring timetable and other 
organisational elements to add to these opportunities.  This will offer further capacity for 
developing consistency across the Department. 
 
 
 
Part Four: Additional Information Required 
 
This report was prepared by: 
 
David Van Es Learning & Teaching Leader – English ………………………… 
 
Sue Johnson  English Teacher    ………………………… 
 
Kathryn Hamilton English Teacher    ………………………… 
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SECTION G2 – LANGUAGES OTHER THAN ENGLISH 
 
Part One: Responses to the Recommendations of the Visiting Team 
 
Recommendation 1: 
“The Principal Group, in conjunction with LOTE teachers, expedite the Master Plan to 
provide appropriate designated areas for the LOTE teaching program” 
 
Response at the Two Year Stage: In progress 
Response at the Five Year Stage: In progress 
 
Comment: 
Most language classes are held in rooms C26-C29, as part of the broader SOSE Learning 
Area. Rooms C28 and C29 are designated LOTE rooms but are occasionally used by 
other subjects due to timetabling constraints. Auslan and Chinese still need to be allocated 
appropriate classrooms at the top of C Wing to ensure that the LOTE classes are held in 
the same area together.  
 
 
Recommendation 2: 
“LOTE teachers implement differentiation techniques to ensure that the varying language 
competencies in the class are effectively addressed” 
 
Response at the Two Year Stage: Completed 
Response at the Five Year Stage: Completed 
 
 
Comment:  
LOTE teachers in all classes endeavour to implement differentiation techniques to ensure 
that the varying competencies in the class are effectively addressed. Students are 
challenged through provision of Learning Centres to enable students to work at their ability 
level for a set period of time on specific tasks. Teachers also provide extension activities 
where appropriate, and students may self-select the complexity of their tasks with 
assignments based on developing student thinking and providing a range of options. (E.g. 
Multiple Intelligences or De Bono‟s Hats)  
This is an issue faced by all teachers and one that is compounded by the nature of the 
College in that none of the LOTE classes are grouped by ability. LOTE teachers work with 
students from various feeder Colleges who have varying experiences and competencies 
with the LOTE. Large numbers of students in classes further compound this situation. 
 
Recommendation 3: 
“LOTE teachers in conjunction with Librarians, work to provide access to a variety of 
written and digital materials to their students” 
 
Response at the Two Year Stage: In progress 
Response at the Five Year Stage: In progress 
 
Comment:  
Teachers are continuing to collate electronic resources to be catalogued by the library. 
This recommendation will always be in progress, due to the ever-changing nature of digital 
materials. 
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Recommendation 4: 
“Second language LOTE teachers foster an atmosphere in which the target language is 
used by students and teachers as far as possible” 
 
Response at the Two Year Stage: Completed 
Response at the Five Year Stage: Completed 
 
Comment: 
Teachers use the target language as the primary language of instruction wherever 
possible. Students are encouraged to use the language during classes to respond to 
questions and seek clarification. In addition, native speakers are regularly invited into the 
language classrooms. 
 
Recommendation 5: 
“LOTE teachers review the effectiveness of the use of ICT in curriculum delivery” 
 
Response at the Two Year Stage: In progress 
Response at the Five Year Stage: In progress 
 
Comment: 
LOTE teachers have reviewed the effectiveness of the use of ICT in curriculum delivery 
and have determined that the online model, where one class per week is conducted online 
is not the most effective way to teach LOTE. ICT however, is one of the tools incorporated 
into pedagogical practice on a regular basis within all LOTE classrooms. 
 
Part Two: Other Significant Developments 
 
Auslan, Chinese, French, German and Indonesian are the languages that continue to be 
taught at Years 11 and 12 during 2006 at Bendigo Senior Secondary College. Chinese 
(First Language) was not taught at the College during 2005 but is offered at Year 12 level 
this year. For all languages except Auslan, there is an expectation that students have 
completed Year 10 in the language, or have lived in the country where the language is 
spoken for a considerable amount of time.  
Numbers have changed in LOTE for 2006, and there are now a total of 12 classes taught 
per week. In total, 91 Year 12 students and 148 Year 11 students are studying a Language 
Other Than English. This learning area continues to be managed by the Learning and 
Teaching Leader for SOSE. 
Large student numbers per class is a major issue for the LOTE teachers at this time. This 
is reflected in a College decision to conduct a Year 12 German class with 30 students in 
the one class for two sixty minute periods per week. This class is split into two groups of 
15 students for their 100 minute sessions. The Year 12 German teacher is given a half line 
allowance for this. The Year 12 Indonesian class consists of 25 students. There were also 
25 students wanting to study Year 12 French. However, due to staffing constraints, these 
students are now enrolled in VSL (Distance Education). It is imperative that this situation is 
not repeated in 2007. As such, the College is working towards succession planning for 
French for 2007 and beyond. 
The LOTE teachers have continued to use and integrate a range of learning technologies 
into their teaching and learning strategies, although the online component of courses no 
longer occurs after evaluation of the effectiveness of that program.  
The LOTE teachers have also presented a range of professional development 
opportunities for LOTE colleagues. Teachers at schools in the region participated in 
professional development at the College during LOTE practicum days in 2004 and 2005. 
Another LOTE practicum is planned for 2006. The Indonesian teacher is co-convener of a 
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VCE Indonesian Teachers‟ Conference held annually in Melbourne since 2003 and is an 
Oral and Written Examination Assessor. 
 
The committee considers that the school currently complies with the CIS Standards for the 
LOTE area. 
 
Part Three: Statement of Conclusions 
 
PRINCIPAL STRENGTHS of the school with respect to the LOTE area 

 The LOTE team achieve consistently high results 

 Student access to staff exceeds College expectations for all languages 

 Sharing of work within language and across language teams 

 Sharing of different cultures within the team and across the College 

 A range of cultural excursions are offered by the team (e.g. visits to museums, film 
festivals, etc.) 

 LOTE staff maintain Sister School relationships 

 Students are provided with a positive learning environment through classroom 
displays and teacher expertise. 

 The use of electronic whiteboards in language classes 

 On-line German instruction to students beyond BSSC 
 
 
PRINCIPAL FACTORS IN NEED OF STRENGTHENING with respect to the LOTE area 

 Use of new technologies to further engage students 

 Succession planning for staffing of all languages. 

 Raising the LOTE area profile within the College and broader community 

 Access to adequate ICT facilities in the LOTE classrooms (“Bridging the Digital 
Divide” initiative) 

 
PROPOSALS or PLANS FOR IMPROVEMENT to address items listed above 

 Trialling of some new technologies (i.e. iPods and eMac) will commence in 2006 as 
three LOTE staff members have applied for and received „Emerging Technologies 
Grants‟ 

 The Learning and Teaching Leader, in conjunction with the Staffing Manager, will 
approach university students to do their practicum placements at the College as 
part of succession planning. 

 The LOTE profile within the College will be raised through coloured „Where Are 
They Now?‟ displays of past LOTE students along the corridors within the SOSE 
Learning Area and regular updates in the College Parent Newsletter.  

 
 
Part Four: Additional Information Required 
 
This report was prepared by: 
Name    Position     Signature 
 
Jane Taylor  Learning & Teaching Leader – SOSE  ……………………….. 
 
Richelle Hollis Navcon Educator     ……………………….. 
 
Julia Zhu  Teacher of Chinese     ……………………….. 
 
Richard Neville Teacher of Auslan     ……………………….. 
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SECTION G3 MATHEMATICS 
 

Part One: Responses to the recommendations of the Visiting Team 
 
Recommendation 1: 
“The College consider increasing the number of contacts for Mathematics classes beyond 
three times per week.” 
 
Response at Two Year Stage: No action   
Response at Five Year Stage: No action 
 
Comment: 
The timetable and day structure of the college are beyond the control of the Mathematics 
Learning Area.  There are a number of constraints placed upon the development of the 
timetable and, at present, no increase in the number of contacts is possible.  Mathematics 
staff will continue to make representations in favour of increasing the contact time in any 
consultation forum regarding change to the timetable and day structure. 
 
Recommendation 2: 
“The Mathematics staff investigates ways of improving all students‟ enjoyment of 
Mathematics.” 
 
Response at Two Year Stage: In Progress.   
Response at Five Year Stage: In Progress. 
 
Comment: 
All teachers have continued to develop activities that are interesting and motivating for 
students.  Many activities, particularly in Foundation Mathematics and General 
Mathematics, involve practical and outdoor activities.  For example, Foundation 
Mathematics students have designed and constructed kites, with a final lesson to test and 
fly their creations.  General Mathematics students have conducted some online research 
and data gathering to be used in their classes.  They are about to conduct a survey that 
has been created in conjunction with the Health Promotions Officer and School Nurse, 
concerning student attitudes to drugs and alcohol.  The results of this survey will be 
analysed in classes as part of the curriculum. 
 
Technology has continued to be one of the main motivating tools for our teachers.  The 
graphical calculators and, more recently, CAS technology have been fully integrated into 
some courses and students experience a number of other technologies including 
spreadsheets, data-logging equipment and online / web-based resources.  Many lessons 
are presented using electronic whiteboard technology. 
 
Recommendation 3: 
“The Mathematics staff extends the curriculum context by continuing to invite speakers to 
senior classes and consider including Mathematics excursions in the curriculum.” 
 
Response at Two Year Stage: In Progress.   
Response at Five Year Stage: In Progress. 
 
Comment: 
With very little room in the VCAA prescribed curriculum for excursions, the Mathematics 
Learning Area has not planned to include any specific excursion activities into our teaching 
program.  However, students continue to be encouraged to explore extra-curricular 
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activities such as the Australian Mathematics Competition and the Macquarie University 
Business Mathematics Competition, which are held within the college. 
 
Recommendation 4: 
“The Mathematics staff continue to work to improve contact with feeder schools and 
improve the counselling of students for Mathematics subject choice for Years 11 and 12.” 
 
Response at Two Year Stage: In Progress.   
Response at Five Year Stage: In Progress. 
 
Comment: 
The course-counselling process continues to be an integral part of the transition program 
between the 7-10 feeder schools and Bendigo Senior Secondary College.  
Representatives of the Mathematics Learning Area attend all transition briefings and 
orientation evenings run at the feeder schools and staff members visit the 7-10 colleges to 
provide more specific course outlines and recommendations for the students. 
 
The Open Day continues to be a valuable opportunity to guide prospective students in the 
course selections.  It is attended by many staff from the Mathematics Learning Area. 
 
Some of the feeder schools provide VCE General Mathematics B classes within their 
curriculum programs and the curriculum of these classes is coordinated through the 
Learning Team Leader at Bendigo Senior Secondary College.  Communication between 
the colleges is constant and, most recently, the staff providing these classes were invited 
to Bendigo Senior Secondary College for a morning to discuss the implications of the 
newly accredited study design, particularly with respect to the implementation of the CAS 
courses. 
 
Shortly, members of the BSSC Mathematics Learning Area will be visiting Weeroona 
College to demonstrate the CAS technology to their Advanced Mathematics classes.  In 
addition, Weeroona College staff will be attending Professional Development activities 
around the CAS technology in coming weeks. 
 
It is intended to facilitate further visits of the Bendigo Senior Secondary College 
Mathematics Learning Area staff to the feeder colleges, particularly to those who have 
made considerable changes to their programs in response to the Victorian Essential 
Learning Standards (VELS) initiative. 
 
Part Two: Other Significant Developments 
 
Changes that have taken place since the Visiting Team Report and the school‟s Two Year 
Report with respect to: 
 
Organisation of the subject or area 
 
The Bendigo Senior Secondary College Mathematics Learning Area has continued to 
develop and improve the curriculum offered since the Two Year Report. 
 
The Mathematical Methods Computer Algebra Systems (CAS) pilot program has 
concluded successfully, resulting in full accreditation by the Victorian Curriculum and 
Assessment Authority (VCAA) for inclusion in the Mathematics Study Design from 2006.  
Bendigo Senior Secondary College participated in the trial program with many staff 
attending professional development workshops covering the use of CAS technology in the 
mathematics curriculum.  This year (2006), there are two classes of Mathematical Methods 
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(CAS) in both Unit 1&2 and Unit 3&4.  In 2007, Mathematical Methods (CAS) will replace 
Mathematical Methods at Unit 1&2 and 2008 will see the full transition to CAS complete. 
 
The implementation of the Mathematical Methods CAS course has had implications for 
other subjects.  Our teachers have become much more familiar with the CAS technology, 
particularly those teachers who have not been involved in the pilot program.  The Yr 7-10 
colleges have also adopted the technology for their VCE classes and have been involved 
in some professional development activities. 
 
Other technologies have been integrated into the courses offered by the Learning Area in 
recent years.  The Learning Area has acquired a second electronic whiteboard and there 
is a number of staff using them regularly in classes.  Resource material is being provided 
online for students via the electronic whiteboard and student feedback has been very 
positive so far. 
 
Basic curriculum changes 
 
The College Mathematics Department has made minor changes to the curriculum in 
response to the changes in the VCAA Study Designs for the accreditation period 2006 – 
2009.  These changes are simply the addition or removal of small points within some 
topics and do not significantly alter the focus or broad aims of the study. 
 
Public examinations taken 
 
The College Mathematics Department continues to focus solely on the VCE as far as 
public examinations are concerned.   
 
Teaching methodology and assessment 
 
The assessment of each VCE Study continues to be determined by the VCAA, however 
there have been some changes to the assessment of General Mathematics Unit 1&2.  The 
team leaders of this subject have endeavoured to introduce some variation into the 
assessment methods previously used and have incorporated some elements of social 
education into their program (eg: the previously mentioned survey regarding drug and 
alcohol attitudes). 
 
Equipment 
 
The College Mathematics Department has recently installed a second electronic 
whiteboard.  More staff members are being provided with CAS calculators (TI-89 Titanium) 
in order to build their skills in preparation for the full introduction of Mathematical Methods 
CAS Unit 1&2 in 2007. 
 
The committee considers that the Mathematics area currently complies with the CIS 
Standards for the Secondary Curriculum Programme. 
 
Part Three: Statement of Conclusions 
 
PRINCIPAL STRENGTHS of the school with respect to the Mathematics area 
 
Staff members of the College Mathematics Department continue to collaborate extremely 
well and the working environment for staff is mutually supportive and encouraging.  Many 
teachers, particularly new staff, are enjoying the exploration of new technologies, in 
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particular the integration of the electronic whiteboard.  There continues to be good levels 
of interest from students in pursuing Mathematics study at Yr 12 level. 
 
 
PRINCIPAL FACTORS IN NEED OF STRENGTHENING with respect to the 
Mathematics area 
 
Although there has been some recent improvement in relationships between the College 
Mathematics Department and the staff of the feeder colleges, the intention is to continue 
building and strengthening these relationships over the coming year.  It is an ongoing 
challenge to keep the technology skills of the staff current and the College Mathematics 
Department intends to continue supporting professional development activities for the staff 
in this regard. 
 
 
PROPOSALS or PLANS FOR IMPROVEMENT to address items listed above 
 
Some plans for improvement in the College Mathematics Department are: 
 

 Provision of CAS workshops to BSSC staff as well as staff from the feeder colleges 

 Visits of BSSC staff to the feeder colleges, and visits of feeder college staff to 
BSSC, in order to: 

o Strengthen relationships between the staff of each college 
o Share and understand the curriculum content and teaching methodologies of 

our college 
o Build preliminary relationships with the future students of BSSC 

 
 
Part Four: Additional Information Required 
 
This report was prepared by: 
 
Kyle Staggard Learning & Teaching Leader – Mathematics ……………………. 
 
Russell Brown Mathematics Teacher    ……………………. 
 
John Llewelyn Mathematics Teacher    ……………………. 
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SECTION G4 - SCIENCE 
 
Part One: Responses to the recommendations of the Visiting Team 

Recommendation 1: 

“The learning Area Coordinator and Subject Coordinators encourage and support work to 
ensure that documentation and materials reach a higher interactive level on the College 
Intranet in all Science subjects.” 
 
Response at Two Year Stage: In progress 
Response at Five Year Stage: In progress 
 
Comment: 
The science department has developed the extranet over the past three years to make it 
more interactive. This process has been assisted by the implementation of improved 
accessibility to allow teachers to load up resources more easily. Examples include use of 
on-line class forums, On-line activities related to Biology Texts, interactive tests, 
crosswords, links to interactive sites and animations. Room E17 is equipped with a 
permanent data projector and this is used when larger format presentations have been 
required.  
Students also have access to interactive science software via the school network, and 
examples include Celestia (for Astronomy in Physics), Crocodile Chemistry and Crocodile 
Physics. 

Recommendation 2: 

“The teachers and managers continue their efforts to ensure that teaching and learning in 
all science areas meets Standard G4 concerning a variety of approaches.” 
 
Response at Two Year Stage: In progress 
Response at Five Year Stage: In progress 
 
Comment: 
The science department has continued to provide professional development to teachers in 
regard to implementing a wider variety of teaching and learning approaches, particularly 
with the advent of DE&T initiatives such as POLT. Practical hands-on learning activities 
continue to be improved and a range of other approaches are routinely employed. For 
example, in  the teaching of Astronomy the following approaches are used: Interactive 
Celestia software use, visit to local planetarium, practical work, astronomy evening 
involving local Astronomical society, presentations by astrophysics researchers from 
Swinburne University, on-line student forum, group work, group presentations, formal tests 
and assignments. A further example is team teaching in Environmental Science. 
 
 
Part Two: Other Significant Developments 
 
Changes that have taken place since the Visiting Team Report and the school’s Two 
Year Report: 
 

 The major change in the organisation of the science subject area has been the 
linking of Physical Education to the Science Department in 2006. Expert teachers 
now have a role as subject leaders. 

 Basic curriculum changes includes the introduction and implementation of new 
study designs in Physics, Biology, Psychology, Physical Education and 
Environmental Science.  
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 Public examinations taken are the VCE examinations in June and November 

 New facilities include the conversion of the Chemistry “Weighing room” to a 
computer pod, available to all science classes, new permanently mounted data 
projector and screen in room E17.  These facilitate the integration of ICT resources 
into the curriculum. New equipment includes portable digital projectors, digital 
cameras and videos, data loggers, electronic whiteboard and reflecting telescope to 
facilitate the teaching of the new Physics course which includes Astronomy. 
 

 
The committee considers that the school currently does meet the CIS Standards for the 
Secondary Curriculum Programme in the Science area. 
 
Part Three: Statement of Conclusions 
 
PRINCIPAL STRENGTHS of the science area are: 

 experienced staff,  

 effective subject teams,  

 excellent facilities,  

 excellent ICT resources  

 the availability of extension activities for students such as the National Youth 
Science Forum and CSIRO Student Research Project. 

 
PRINCIPAL FACTORS IN NEED OF STRENGTHENING include:  

 the introduction of new display technologies to unlock the potential of ICT resources 
for students  

 the provision of individualised  help for senior students in their science subjects. 
 
PROPOSALS or PLANS FOR IMPROVEMENT to address these items include:  

 the creation of  a budget submission which justifies the purchase of display 
technologies in terms of teaching pedagogies  

 a submission to school leadership to investigate ways of freeing up staff time to 
allow them to provide the individual assistance required by senior students. 

 
 
Part Four: Additional Information Required 
 
This section of the report was prepared by: 
 
Bruce Carpenter Learning & Teaching Leader – Science …………………………….. 
 
Jennifer Moloney Science Teacher    …………………………….. 
 
Roy Preece  Science Teacher    …………………………….. 
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SECTION G5 G6 – STUDIES OF SOCIETY & ENVIRONMENT 
 
Part One: Responses to the Recommendations of the Visiting Team 
 
Recommendation 1: 
“The Principal Group provide professional development to support Philosophy” 
 
Response at Two Year Stage: In progress 
Response at Five Year Stage: In progress 
 
Comment: 
All Learning Areas in the College are strongly supported to attend Professional 
Development activities and SOSE teachers have attended a range of activities every year. 
Although the opportunities for specific sessions in Philosophy have been limited, the 
Philosophy teachers at this College have lobbied the Victorian Curriculum and 
Assessment Authority for Professional Development. This resulted in one half-day session 
but no Professional Development was provided during 2005. An effective approach would 
be for the Philosophy teachers to organise a regional Professional Development session at 
the College. This has been scheduled for 26th May 2006. While formal Professional 
Development has been limited, we have a staff member representative on the Philosophy 
exam marking team and now on the Philosophy Study Design Review Panel. This will no 
doubt add to the collective expertise as the year progresses toward the exam and when 
the new Study Design is implemented in 2007. 
 
Recommendation 2: 
“The SOSE Key Learning Area prepare its own curriculum documentation as a record of 
those topics and assessment tasks taught from the Study Design” 
 
Response at Two Year Stage: In progress 
Response at Five Year Stage: In progress 
 
Comment: 
All students have been provided with a contract detailing the requirements for meeting the 
learning outcomes in each subject. In some classes, anthologies of readings are provided 
for students. All curriculum tasks and development of the courses in each area of study is 
kept in hard copy and electronically. All teachers in the learning area provided electronic 
copies of their subject contracts to the Learning and Teaching Leader at the 
commencement of 2006. This recommendation will always be in progress as teachers 
continually update their subject contracts, assessment tasks and homepages on the 
College extranet. 
 
Recommendation 3: 
“The SOSE Key Learning Area continue to expedite its development of on-line course 
support material” 
 
Response at Two Year Stage: In progress 
Response at Five Year Stage: In progress 
 
Comment: 
A significant amount of on-line course material has been developed in the SOSE area. 
Much of the reference material for many subjects is available from the extranet. This is an 
area that continually evolves as Study Designs and subjects change. An electronic 
whiteboard has been installed for use in C27 to further support on-line development. One 
of the Philosophy teachers is trialling the use of the electronic whiteboard during 2006, and 
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will document this process for evaluation in the future. More Professional Development 
and time is required to develop a plan for further development of on-line materials. There 
has been significant research conducted through the SOSE Online Program. This has 
been tabled to the College Council and sits as a resource for all staff across the College to 
access when considering online delivery formats  
 
Recommendation 4: 
“The College consider further the grouping of SOSE classes in one area of the College, 
wherever possible” 
 
Response at Two Year Stage: In progress 
Response at Five Year Stage: In progress 
 
Comment: 
There is an effort made to keep SOSE classes in one area of the College. Rooms C25, 
C26, C27, C28 and C29 are specifically identified as specialist SOSE rooms. Due to the 
number of classes in this area, there are several occasions during the week when SOSE 
classes are in rooms outside this area. The College is currently undertaking a Master 
Planning exercise in which the needs of all areas of the school will be evaluated, and 
appropriate facilities for each area provided in the upgrade. 
 
Part Two: Other Significant Developments 
 
In 2005 and 2006 there have been some subject changes in the SOSE area. Some 
changes have occurred due to changes in Study Designs whereas other changes have 
been made due to financial considerations. International Politics is a new subject offered at 
Year 11, with students able to select International Studies and/or National Politics at Year 
12. The College decided not to offer Geography in 2005 due to the fact that only 16 
students had enrolled in the subject. This has resulted in a flow-on effect, with Geography 
not being offered to students again during 2006. 
Australian History, Classical Societies and Cultures, History of Revolutions, Philosophy, 
Renaissance Italy and Twentieth Century History continue to be offered during 2006 at the 
College. 
 
The committee considers that the school currently complies with the CIS Standards for the 
Secondary Curriculum Programme in the SOSE area. 
 
Part Three: Statement of Conclusions 
 
PRINCIPAL STRENGTHS of the SOSE area are: 

 SOSE teachers implement a challenging curriculum programme aimed at improving 
student outcomes each year. Staffing provides a mixture of experienced and new 
teachers who bring to their courses a balance of traditional and new approaches, 
enriching the curriculum. 

 SOSE staff consistently demonstrate a passion and commitment to the teaching of 
their subjects and value student opinion, debate and analysis.  

 Community links are fostered by staff members. A good relationship is maintained 
by SOSE teachers with faculty members at Latrobe University Bendigo and staff 
members offer local excursions (e.g. to Bendigo Art Gallery, local War Museum, 
Chinese Museum, etc.) and international excursions (e.g. a student trip to Greece 
and Italy) to maximise student learning outcomes. 

 SOSE teachers use a wide range of pedagogy to ensure all students are engaged 
with the curriculum. This includes on-line discussion forums, debates, role plays, 
oral reports and presentations, guest speakers, attending lectures at Latrobe 
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University, ICT based activities, essays, collaborative projects, publishing of student 
work and extension activities.  

 Faculty members are committed to improving their understanding of assessment 
procedures as demonstrated by their involvement in the marking of the externally 
set, Victorian Curriculum and Assessment Authority examinations. Staff members 
representing a range of subjects work regularly as examination assessors and 
some have also been representatives on Study Design Review Panels. 

 
PRINCIPAL FACTORS IN NEED OF STRENGTHENING include:  

 While subject rooms and facilities have markedly improved within the past five 
years, with the inclusion of Health and Human Development and Outdoor Education 
Units to the SOSE area, the facilities need to be reviewed to enable greater access 
to the SOSE facilities and to enhance personal communication between staff 
members. 

 Staff would like to spend more time working in teams to share resources and ideas 
that could be used across subjects. This is an important form of professional 
development to support staff members within the faculty who are the only teacher of 
a certain subject. 

 The College VCE results generally place BSSC in the top 10% of state schools. 
SOSE results are generally consistent with this however the percentage of students 
who achieve a Study Score of above 40 is variable, and the number of A+ results is 
recognised as an area that needs improvement. 

 
PROPOSALS or PLANS FOR IMPROVEMENT to address these items include:  

 As part of the Master Planning to include the Gaol site a review of the facilities 
allocated for the area and reorganisation of some rooms will be undertaken to 
ensure that the members of the faculty are within relatively close proximity. 

 Where possible, SOSE Learning Area meetings to be used as an opportunity for 
staff to meet and share ideas and resources with the faculty as a whole or in subject 
based teams. 

 Results will be enhanced through provision of revision programs, sharing of 
resources and exam preparation techniques across subjects and professional 
development opportunities for staff members. 

 
 
Part Four: Additional Information Required 
 
This section of the report was prepared by: 
Name   Position     Signature 
 
Jane Taylor  Learning & Teaching Leader – SOSE …………………………….. 
 
Karen Blume  Student Coordinator    …………………………….. 
 
Greg Sturges  Careers Advisor    …………………………….. 
 
Scott Alterator Koori Coordinator    …………………………….. 
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SECTION G7 - VISUAL ARTS 
 
Responses to the recommendations of the Visiting Team 
 
Recommendation 1: 
“That the visual arts teachers explore ways to explicitly teach the necessary ICT skills as 
an integral part of the Visual Arts Program.” 
 
Response at Two Year Stage: In progress 
Response at Five Year Stage: In progress 
 
Comment: 
As software changes teachers constantly need to up grade their skills and knowledge as 
new versions of the software become available. So this area is in constant change.  
The Arts are continually upgrading IT software to provide students with the opportunities of 
learning that is comparable with industry technology. Multi-media, cross platforms between 
Illustrator, Photoshop & Flash and 3D programs are taught to both year 11 and year 12 
students especially in Visual Communication and Vet Multi-Media where IT is mandatory. 
Tutorials are offered by colleagues with expertise in the above programs during 
professional development as well as to students in and out of class-time. 
The VET Multi-Media has modules for competency in the use of specific software. The 
skills are taught in class as tutorials and student have trainer‟s manuals which are put 
together by the staff teaching the subject.  These manuals are support material to enhance 
students understanding of the software packages. Media and Visual Communication and 
Design employ similar pedagogy to improve student outcomes. 
Studio Arts Photography is in the process of offering more Digital based photography in it 
course to bring it in line with what is happening in industry. 
 
Recommendation 2: 
“The Visual Arts teachers incorporate greater opportunities for display of student art 
around the college and on the web.” 
 
Response at Two Year Stage: In progress 
Response at Five Year Stage: In progress 
 
Comment: 
The Visual Arts Staff are constantly looking for ways to exhibit student work. The top floor 
of E Block is used all year to display student work. A number of exhibitions are held each 
year to highlight student achievement. 
Steps have been taken to carry out putting unit 1/ 2 work on display to a greater extent. 
However due to the restrictions imposed by the VCCA it is not possible to display student 
work from units 3&4 that is SAC and SAT folio production as the work is to be stored away 
until after assessment. Teachers must ensure that all records and samples of students‟ 
work are maintained and are available should the study be subject to audit. Unit 3-4 Art 
and Studio Art students all display artwork in the end of year Acquisitions Exhibition. 
Parents and the wider community are invited to attend, the parents and citizens committee 
and the Student council provide prizes, and this becomes one of the highlights of the 
school year.  
The Photography department run one to two exhibitions per year with a range of prizes 
and guest speakers. Display of student artwork has increased on the extranet; this 
includes sample student folios, and sample artwork hyperlinked to the Program Guide.  
Student artwork is displayed beyond the school environment, enhancing the school‟s 
reputation and providing further opportunities for students to experience exhibiting work in 
the wider community. Examples of this include: The Combined Regional Schools 
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Exhibition, held annually; Combined Schools Film Festival incorporating film Media 
produced in Year 7-10 and Bendigo Senior Secondary College Media Classes; “The 
Georges Awards” an end of year Media and Multimedia Awards night held in at a local 
venue to increase community access and awareness; Art Fashion submissions in the 
Wedderburn Wool Show and the Northern Victoria Fashion Eistedfodd, a statewide 
competition and exhibition culminating in a fashion parade.  
Students from Bendigo Senior Secondary College have been well represented in 
competitive exhibitions such as Top Arts and Top Designs, both displayed in Melbourne 
Galleries and Museums. College art and design work has also been well profiled in local 
and Melbourne media such as newspapers and television. 
As well as our annual Click photographic award and the Acquisition award teachers have 
entered our students work into exhibitions such as TOP Arts held at the National Gallery of 
Victoria, Carnivals Cultures and Carnivals held at Birrarung Marr, and the AGE 
photographic competition and in all of these we have had successful students exhibiting 
and winning prestigious awards such as two photographic students winning Nikon 
cameras worth $1800 each. 
 
Recommendation 3: 
“That media teachers and IT coordinator investigate opportunities to share student digital 
videos to a broader audience.” 
 
Response at Two Year Stage: Completed 
Response at Five Year Stage: Completed 
 
Comment: With the relocation of Media to the top floor of E wing and the consequent up 
grading of facilities and equipment this recommendation has been fully implemented. 
   
The Media arts area has adopted many forums for the exhibition of student‟s works. Some 
of these being new initiatives and others have been in place for a number of years.  
Student‟s works are nominated by the media staff for the submission to annual state award 
exhibitions such as Top Designs & the ATOM awards. 
Student works are placed on the schools Extranet/Intranet for student viewing from home 
or at school. 
The BSSC media department along with the Fashion Department conduct an annual 
Awards Night, which highlights student‟s works both on a school level and within the 
broader community of Bendigo.  
At the annual School Awards Night Media productions are exhibited as a precursor to the 
actual presentation of academic awards.  
Students also become actively involved in film festivals like the 15 for 15 Film Festival that 
allows them to exhibit on a local, state & international stage if successful. Students in the 
past also have a selection of work displayed at the college open day. 
 
Recommendation 4: 
“The Visual Arts teachers liaise more closely with the local feeder schools and the wider 
educational community.” 
 
Response at Two Year Stage: In progress 
Response at Five Year Stage: In progress 
 
Comment: 
With the introduction of recent government initiatives for the development of Networks of 
Schools, there will be the opportunity for closer work with our local feeder schools. 
Bendigo Senior Secondary College is represented on the four Bendigo Networks, and 
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individual Learning Areas are in the process of forming closer links with the neighbouring 
schools.  
 
Since the inception of the combined schools cluster network late in 2005 it was been 
proposed to run joint Professional Development on VELS and PoLT whereby teachers 
from all levels can share knowledge and ideas and further networks are developed. It is 
intended to develop this in liaison with the Education Officer from Bendigo Art Gallery who 
works across all levels and has already run a range of network days. 
 
Regular visits to Bendigo Senior Secondary College are made by student groups from 7-
10 schools to preview the arts facilities and meet and hear introductory talks from teachers 
in specific arts discipline areas. Orientation classes whereby students actually partake in a 
lesson have been running for the past two years with overwhelming success. 
 
Teachers from 7-10 schools are encouraged to make contact with Bendigo Senior 
Secondary College to find out about courses and to arrange appointments for individual 
students with questions.  
Several teachers from this school over the past years have made themselves available to 
judge art exhibitions organized by other schools e.g. Eaglehawk secondary college 
involvement in the Dalia and Arts festival. 
 
 
Part Two: Other Significant Developments 
 
Changes that have taken place since the Visiting Team Report and the school’s Two 
Year Report with respect to the Visual Arts area include: 
 
Studio Arts Photography is in the process of offering more Digital based photography in 
the existing course structure. At this stage we would see this change serving two 
purposes. Giving students a greater choice and bring it in line with what is happening in 
industry. 
This change would be done over a period of time as the need for digital cameras, 
computers and peripherals increase. Program budgeting will be a key factor in 
implementation. 
VET Multi Media. This subject is becoming very popular and the visual arts teachers 
developing a greater understanding of cross platform software and exploring and 
developing more explicit ways of tutoring students in the necessary ICT skills.   
 
The Learning Areas of Arts and Technology have been combined. This change will add to 
the complexity of the subject groupings and it will be difficult to predict what the long term 
changes will take place. There could be room to develop some cross curricula activities 
especially at units 1 and 2 where the VCE offers some flexibility.   
Media have been relocated to the E wing with the other visual arts which allows the media 
staff a greater opportunity to work as part of the visual arts team.   
 
The development of the on line Program Guide has provided the opportunity for students 
to share digital Videos to a broader audience.   
The Media study design is new and Production School assessed Task runs for both unit 3 
and 4 allowing the student greater time to develop and refine the final piece of work. 
Students in 2005 had 2 pieces of work shown in the Top Screen awards.  
The Georges Awards” an end of year Media and Multimedia Awards night is held in a local 
venue to increase community access and awareness. 
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The DE&T have introduced VELs and PoLT. The Arts and Technology learning area are 
keen to establishing network meetings on a more official basis in these subject groupings. 
Bendigo Secondary School cluster has an Innovations and Excellence educator and as 
part of the job description the officer is to work between schools to set up networks.  
 
The committee considers that the school currently meets the CIS Standards for the 
Secondary Curriculum Programme in the Visual Arts area. 
 
Part Three: Statement of Conclusions 
 
PRINCIPAL STRENGTHS of the Visual Arts area are: 
The strengths of the Visual Arts lie in the ability of teachers to cater for students who select 
art subjects. Students choose for the following reasons career choice, creative outlet, 
personal interest or good experience at in their junior secondary college. The specific 
expertise of staff across a diverse range of subjects and specialisations ensures that 
students have access to specialised practitioners within each of the Arts subjects.  
The staff who teach Arts at Bendigo Senior Secondary College are passionate about the 
subjects and are willing to attend a range of Profession Development to ensure that they 
are aware of current trends in Art, Technology and Pedagogy.   
 
PRINCIPAL FACTORS IN NEED OF STRENGTHENING include:  
The Visual Arts teachers need to liaise more closely with the local 7 to 10 Colleges  
The Visual Arts teachers needs to develop a greater understanding of VELs (Victorian 
Essential Learning Standards) 
 
PROPOSALS or PLANS FOR IMPROVEMENT to address these items include:  
Personal learning Plans and the Annual review are both areas where planning and 
improvement can occur. The opportunity to work with individual teachers and teams in the 
Learning Area. To review Learning and Teaching principles more effective sharing of 
ideas, develop team links and effective use of ICT in the classroom and wider school 
community. In line with the (Blue Print for Government Schools) PoLT principles of: 
Learning connects strongly with communities and practice beyond the classroom. Using 
technologies in ways that reflect professional and community practices.  
 
 
 
Part Four: Additional Information Required 
 
This section of the report was prepared by: 
 
Paul Cracknall Learning & Teaching Leader – Arts / Technology    …………………… 
 
Dion Kay  Arts Teacher            …………………… 
 
Helen Attrill  Arts Teacher            …………………… 
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SECTION G8 / G9: PERFORMING ARTS 
 
Part One: Responses to the recommendations of the Visiting Team.  

 
Recommendation 1: 
“The Performing Arts Learning Area explore ways in which non-Western Performing Art 
forms can be included into the curriculum.” 
 
Response at the Two year stage: In progress 
Response at the Five year stage: Completed 
 
Comment: 
The introduction of non-Western music into the curriculum has been done in Music Styles.  
At Unit 1 we study an ethnic style of music.  For the past two years this has been 
undertaken as a brief survey of Indian, Japanese as well as Australian Aboriginal music.  
At Units 3 and 4 there is a general overview of folk and ethnic styles of music. Both 
classes also analyse a number of videos.  The best of these is “Tropical Beat” hosted by 
the composer Davis Fanshawe.  After viewing this we discuss the similarities and 
differences in performance styles, approaches to performances, rehearsals and the 
particular uses of Western and non- Western instruments.   All „responses to music‟ 
assessment tasks and SAC‟s include some ethnic or folk music examples.  
 
Both Drama and Theatre Studies follow a history of dramatic styles. These include the 
development of theatre through the ages, in both Western and non Western cultures. Staff 
have completed professional development on Japanese theatre and traditional puppetry. 
During production elements of Asian movement, Japanese Noh Theatre, classical Greek 
Theatre and aboriginal mythology have been used. Students have also explored African 
elements during solos and monologues in Unit 4. Both subjects must attend performances 
by professional theatre companies where non Western techniques may be used. Of 
particular note have been “Children of the Black Skirt”, “Stolen” and “Minefields and 
Miniskirts”. At the Drama State conference in 2005, attended by all three drama staff 
particular emphasis was placed on African rhythm and Aboriginal culture. 
 
Recommendation 2:  
“The Performing Arts Learning Area explore ways to enhance opportunities for 
international students to participate in units of work.” 
 
Response at the Two year stage: In progress 
Response at the Five year stage: In progress 
 
Over the past two years several international students have joined the Performing arts 
classes. 
They generally enrol in units 1 and 2 where there is less pressure to achieve a finite 
outcome.  Many are here for one year or less.  Their aim is often to improve their English, 
not necessarily to do their full VCE, which takes two years.  After they have been here for 
a while and have settled into the school organization they are invited them to speak to the 
class about the similarities and differences of Performing Arts  here and in their homeland.  
This is of interest to our students and broadens their horizons. 
 
One positive result is that one boy from Sweden has returned home this year with the 
intention of changing from science to music as a career as a result of his studies here. 
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Recommendation 3: 
“The Performing Arts Learning Area explore greater use of ICT as a creative and technical 
tool.” 
 
Response at the Two year stage: In progress 
Response at the Five year stage: In progress 
 
Over the past few years Drama and Theatre Studies have included ICT as a creative and 
technical tool in their studies. The obvious example is a continuing development of lighting 
in both areas. Our lighting dimmer board is able to be programmed, and is used for a 
number of school productions. Multi-media has been used in year 12 performances such 
as “Ned Kelly” in 2003, and “They Still Call Australia Home” in 2004 and will be 
incorporated into the 2006 Epic theatre production. Students have also been encouraged 
to take the opportunity to participate in productions outside BSSC, where they can access 
theatre technology / equipment at venues such as The Capital, the JB Osborne Theatre 
and The Old Fire Station. Staff attended the State Drama conference at the end of 2005 
and completed workshops on lighting and sound. 
 
In addition a variety of material has been placed on the Extranet, for both class and 
individual work. Staff have participated in PD on video monologues as an expressive tool, 
and have completed a project on filming students and using iMovie to edit the material. 
This has then been placed on the Extranet for future use 
 
All productions are filmed and/or digitally photographed, with subsequent material being 
used by students to complete analysis and folio work. In addition, we have a number of pre 
recorded videos, CDs and DVDs which are used as enhancement tools for students. 
 
We use the Sibelius software in Unit 2 Music Performance Styles for students to do an 
arrangement for other members of the class.  Students may elect to do their creative work 
as part of Music Styles units 3 and 4 using this software.  
 
This software is available to students at all times and many have used it for personal or 
other classes, eg. making sound tracks for a film in Media Studies.  They have also used it 
to arrange for their small ensembles and to enter competitions including the Shakespeare 
Festival music section, the Bendigo Youth Orchestra composition award and a national-
wide Sibelius composition competition. 
 
We also have the Auralia software for Music Performance aural work.  The new edition is 
available to students for use in classes and for private study work.  It is on many 
computers in the multi-media centre as well as in the B block. 
 
A separate set of CD‟s is available for students to do further work or to revise class aural 
work at all levels.  
 
Music Styles unit 3 and 4 students have listening examples available – with directed 
questions on CD for study and revision.  
 
The works selected for analysis in Music Performance Units 3 and 4 are also available for 
students use on CD‟s within the college or at home.  
 
The library contains many very good videos and DVD‟s of performances, documentaries 
related to music.  Students are encouraged to view these.  Some are shown in class.   
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Recommendation 4: 
“The Principal Group and the Performing Arts Learning Area staff explore opportunities to 
improve facilities for rehearsals and performance to meet the full range of teaching and 
learning needs.” 
 
Response at the Two year stage: In progress 
Response at the Five year stage: In progress 
 
The dance classes have purchased a tarkett to enable them to use B05 for dance classes. 
This is a professional dance surface and reduces risk of injury.   
Practice rooms are being used constantly for individual rehearsing as well as for lessons.     
The Drama department feels they have actually lost space over the past two years with the 
refurbishment of B02 from a large space student area into two classrooms divided by a 
retractable door. We run classes in B02 by using it as both a classroom and a practical 
space, but this is not ideal because the lighting equipment is all attached to B05. The 
James King Hall is often booked as a rehearsal and performance space, but as it is used 
by many other areas, this is not always suitable. 
The location of pianos in the two rooms off the Theatre workshop has limited the use of 
these rooms for both solo/monologue and ensemble rehearsal.  
As part of the Master Planning of facilities to incorporate the Gaol site consideration of 
additional performing arts space, including a dance area would be desirable. 
 
 
Part Two: Other Significant Developments  
 

 More students have enrolled in Music Performance, Music Styles and Dance.   The 
numbers are up significantly for example dance has risen from about 10 three years 
ago to over 35 today.   

 The numbers of Drama and Theatre Studies students means this is one of the 
largest areas of the Arts KLA. We have maintained seven classes for the past three 
years. Retention rates are generally excellent. Apart from 2006, where Theatre Unit 
3 was divided into classes of 17, class sizes are generally above twenty, and often 
as high as 27. 

 VCE Dance as well as VET Dance is offered.  

 There have been a significant number of state VCE awards in Music.  Two students 
have gained Premiers‟ Awards in Music Styles, 8 over the past 6 years have been 
chosen to perform in the VCE Seasons of Excellence and one was invited to 
perform in the Top Acts concert in Hamer Hall.    

 There have been a significant number of regional, state and national awards in 
Drama and Theatre Studies. Four students have been selected for Top Acts, 
students continue to win or place in the Shakespeare Festival State Finals, and 
students have been selected to participate in the National Shakespeare 
Performance in Sydney in both 2003 and 2005. Students have been highly 
commended at the Bell Shakespeare Company auditions. Ex students have been 
nominated and granted the Raw Arts Awards by the Greater City of Bendigo. 

 We now employ a guitar teacher for 2 days per week.  This is going a long way to 
improving the overall standard as well as music reading abilities and, as a result, 
the attitude of guitarists.  

 The drama staff employed the acclaimed Sky Lilly Simpson, a noted director and 
drama therapist in 2005. Sky ran a very successful series of workshops for Unit 2 
Drama, and assisted Unit 4 students in preparing for their solo/monologue exams. 

 The Drama department has formed a student company “The Odd Sock Theatre 
Company” for student performances. This company is for interested students 
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between the ages of 14-21. It has performed two successful comedy nights, the 
production “Did You Hear”, written by one of its members and will present another 
major production this year. In addition the company presents educational programs 
to regional schools and gave an excellent presentation at the Drama Conference in 
2005. 

 Students continue to do well in the Shakespeare Festival at state and national level.  
 
The committee considers that the Performing Arts area currently complies with the CIS 
Standards for the Secondary Curriculum Programme. 
 
Part Three: Statement of Conclusions:  
 
PRINCIPAL STRENGTHS of the school with respect to the Performing Arts area: 
  

 Growth in numbers of students study in the Performing Arts area 

 Recognition both locally and on a state level of student achievements in the 
performing arts. 

 Students do, on average, better than others in „like schools‟. 

 More itinerant or contract staff have been appointed to this area – eg dance,drama 
and instrumental music. 

 All staff have experience and a broad knowledge of skills at a professional level. 

 In general staff are keeping up with current teaching trends through PD, performing 
in local or state-wide ensembles in music, drama and dance.  This is mostly done in 
their own time and at their own expense. 

 Students are interested and committed to achieving their best 
 
PRINCIPAL FACTORS IN NEED OF STRENGTHENING with respect to the 
Performing Arts area: 

 Additional rehearsal and teaching space.  

 Updated IT equipment including a professional data projector, recording equipment, 
Mac computer with appropriate software and a DVD recorder.  

 A large screen TV and computer in the dance and drama area for reviewing 
performances. 

 Ballet bars and a tarkett that covers the whole floor and mirrors with optional 
curtains.  

 Cleaning up of areas where sets, props, costumes, etc have been stored. At 
present the workshop is being used as both a preparation and storage space.  

 A large performance area for concerts – ideally these should be combined, but due 
to lack of space are not.  

 More State, National if not International PD for staff.  Most performing arts teachers 
– in dance and music in particular work alone and therefore need the support and 
interaction from specialists in their fields. 

 Improved heating in winter 
 
PROPOSALS or PLANS FOR IMPROVEMENT to address items listed above: 
 

 As part of the Master Planning of the Gaol, facilities in the Performing Arts area will 
be reviewed.  

 Many instrumental music staff and dance staff are upgrading their professional 
qualifications. 
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Additional Information Required: 
 
Report prepared by: 
 
Name:      Signature: 
 
Diane Chapman Music Teacher  ……………………………….. 
 
Mandy Ellison Drama Teacher  ……………………………….. 
 
Sue Johnson  Theatre / English Teacher ……………………………….. 
 
Penny Larkins Drama Teacher  ……………………………….. 
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SECTION G10 HEALTH AND PHYSICAL EDUCATION 
 
Part 1: Responses to Visiting Team Recommendations 
 
Recommendation 1: 
“The Human Development Learning Area staff build stronger professional relationships 
with its counterparts in the feeder schools in the interest of increased articulation between 
the years 10 and 11 programs. 
 
Response at Two year stage: In progress 
Response at Five Year stage: In progress 
 
Comment:   
Over the last five years, the professional relationships with the 7-10 colleges have been 
strengthened significantly.  This has been achieved through: 

 Attendance by Bendigo Senior Secondary College representatives in a 
curriculum network that has been set up across Bendigo schools 

 Attendance at a network evening that is held once per term with staff with Health 
and Physical Education from all 7-10 colleges.  This evening is structured 
around a common theme relevant to all schools and is subsidised by Bendigo 
schools cluster funds.  This has brought about a much greater sense of 
collegiality among all staff. 

 Close collaboration occurs with staff from three feeder colleges, Kangaroo Flat, 
Flora Hill and Weeroona Secondary colleges where Health and Human 
Development as a VCE subject is being taught at year 10 level.  There is a 
sharing of resources, curriculum material, assessment material and professional 
development.  This sharing has also occurred through the use of the Goldfields 
portal-a curriculum sharing online system. 

 
Part 2: Other Significant Developments  
 
Organisation of the subject or area 
Since the last visit, the Human Development area has undergone several  changes.  To 
more accurately reflect State Curriculum Guidelines, the department name changed to 
Health and Physical Education key learning area. In 2006, the Health and Physical 
Education Key Learning area has been amalgamated into two other learning areas: 

 Physical Education and VET Sport and Recreation has been amalgamated 
with Science based on the biological content of the Physical education 
course. 

 Health and Human Development, Outdoor and Environmental Studies and 
VET Outdoor Recreation have been amalgamated into Studies of Society 
and Environment based on the sociological and environmental aspects of 
these subjects. 

 
Basic curriculum changes 

 Outdoor and Environmental studies, Physical Education and Health and Human 
Development study designs have been rewritten and reaccredited and the 
number of assessment tasks at units 3 and 4 level have been reduced. 

 An additional VET subject has been introduced – Certificate 3 in Recreation with 
Outdoor Recreation and Sport and Recreation themes.  These VET courses 
now include scored assessments that can be used to calculate a students‟ 
university ENTER scores. 
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Public examinations taken 

 With scored assessment for VET subjects, these subjects will have an end of 
year examination in units 3 and 4. 

 
Teaching methodology and assessment 

 Achievement of outcomes is now assessed using both assessment tasks and 
designated learning activities. 

 In Health and Human Development the teaching of the subject content has been 
audited against the recently developed statewide „Principles of Learning and 
Teaching‟ and the manner in which the content has been delivered has been 
modified accordingly. 

 Assessment in units 1 and 2 has also shifted away from “test only” tasks to ones 
that are more research based tasks. 

 Improved use of technology in the delivery of curriculum in all subject areas. 

 Students have been surveyed on the useability of the subject‟s extranet 
structure and material, and substantial reformatting and updating of this 
resource has occurred.  The extranet materials for all subjects have been 
reviewed. 

 Health and Human Development has a large number of NETschool students 
enrolled in an online learning model at units 1- 4. 

 
Facilities and equipment have largely remained unchanged. 
 
The committee considers that the school currently complies with the CIS Standards for the 
Secondary Curriculum Programme in the Health and Physical Education area. 
 
Part Three: Statement of Conclusions 
 
Principal Strengths: 

 Very strong student results each year in all subject areas with many students receiving 
study scores of 40+ 

 Strong colleagiality and teamwork among the teaching staff in each subject team in 
relation to curriculum development and delivery and the sharing of resources. 

 A commitment from all staff in all subject areas to try new pedagogical techniques to 
improve student outcomes. 

 High level knowledge of the relevant subjects by staff, many of which are involved in 
reaccreditation processes of statewide study designs, conducting statewide 
professional development programs for subject associations, end of year script marking 
for external examinations, the publishing of curriculum material and improved links with 
La Trobe where staff are involved in teaching Post Graduate Methods and in student 
teacher development.  

 Improved links with staff from the 7-10 schools in relation to curriculum issues. 

 The inceasing number of 7-10 schools who have undertaken Units 1 and 2 Health and 
Human Development. 

 Use of the Goldfields Portal as a tool for sharing curriculum ideas. 
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Principal Factors in Need of Strengthening 
 

 Successful integration of Physical Education into the Science Key Learning Area and 
Outdoor and Environmental Studies and Health and Human Development into the 
Studies of Society and Environment Key Learning Area. 

 

 Continued strengthening of the links between staff at the 7-10 schools and the subjects 
previously included in the Health and Physical Education Key Learning Area. 

 

 Understanding of the impact that the Victorian Essential Learning Standards (VELS) 
will have on the teaching of the VCE subject areas. 

 

 More comprehensively embrace the Principles of Learning and Teaching in the 
planning and delivery of subject curriculum. 

 
Plans for Improvement 
 

 Attendance and productive contribution at learning area meetings and a sharing of best 
practice in these forums. 

 

 Continue to attend Network evenings, build professional relationships and share 
curriculum materials. 

 

 Undertake professional development on VELS with an invitation extended to staff from 
7-10 colleges to present in key learning area meetings. 

 

 Undertake professional development on each of the principles of learning and teaching 
as they become available and further incorporate each principle into the learning and 
teaching program. 

 
Additional Information Required: 
 
Report prepared by: 
 
Name:         Signature: 
 
Meredith Fettling Learning & Teaching Development Manager …………………… 
 
Paul Seery  Curriculum Manager / PE Teacher  …………………… 
 
Claire Winter  Health Teacher     ……………………
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SECTION G11 – INFORMATION TECHNOLOGY 
 
Part One: Responses to the recommendations of the Visiting Team. 
 
Recommendation 1: 
“A clear statement be published outlining the relationship between the goals of the learning 
area and the philosophy and directions being taken by the college, and that this be 
reviewed regularly” 
 
Response at Two Year Stage:  Completed 
Response at Five Year Stage:  Completed 
 
Comment:   
The Information Technology Learning and Teaching Team area continues to develop 
goals and objectives in line with the college.  The team strives to promote the highest 
standards of achievement for all students, to provide a curriculum that enables all students 
to determine a clearly discernable pathway towards further study, training or work and that 
challenges them to strive for their personal best. 
 
Recommendation 2: 
“Consideration be given to increasing the range of tasks collaboratively undertaken by 
students” 
 
Response at Two Year Stage:  In Progress 
Response at Five Year Stage:  In Progress 
 
Comment:  
Collaborative work is has successfully been integrated into the Information Technology 
Curriculum with a team project occurring in the Units 1 & 2 subjects for the last two years.  
Staff review the operation of this program annually.  The VET studies in this area require 
students to work together in small groups to construct computers.  The implementation of 
collaborative tasks proves difficult with the layout of the Information Technology rooms, 
however staff are always looking for ways of enhancing their curriculum in this way. 
 
Recommendation 3: 
“Opportunities for greater involvement of student self-assessment be investigated.” 
 
Response at Two Year Stage:  In Progress 
Response at Five Year Stage:  In Progress 
 
Comment:   
At a year 12 level external assessment can pose a barrier to the introduction of student 
self – assessment on a large scale.  However the team projects at Unit 1 & 2 level have 
enabled groups to evaluate the performance of other members of the group and their own 
contribution to the project.   
 
Recommendation 4: 
“The College investigate if there is anything within their power that could be done to make 
the study of Information Systems more attractive to girls” 
 
Response at Two Year Stage:  In Progress 
Response at Five Year Stage:  In Progress 
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Comment:   
There has been no significant progress to date in this area.  The downturn in girls studying 
the subject is inline with the general downturn in the IT industry.  Investigations and 
recommendations to create a single sex class for girls is impractical with the small 
numbers of girls that are selecting the subject.   The availability of other studies involving 
computers such as VET Multi Media seems to have met to needs of girls in this area with 
more females choosing this study. 
 
Recommendation 5: 
“The special needs of non-English speaking background students be addressed.   In 
particular, the manner in which this may be supported using the College‟s ICT resources 
should be investigated.” 
 
Response at Two Year Stage:  In Progress 
Response at Five Year Stage:  In Progress 
 
Comment:   
The Information Technology Learning and Teaching Team continue to develop strategies 
to assist non-English speaking students.  Various strategies implemented recently have 
included modified assessment strategies, giving student more time for the completion of 
tasks.  Staff regularly provides extra tuition outside of class or if necessary encourages 
work with an external tutor.  The use of a French and Chinese interface is now available in 
all work situations. 
 
 
Part Two: Other significant Developments. 
 
The significant developments that have occurred since the one year report include 
the following: 
 
The Information Technology Learning Area has merged with the Business Studies 
Learning Area to form the Business and Information Studies Learning and Teaching Team.  
This change has occurred as a result of an overall school restructure implemented by 
college management. 

 
A number of subjects have undergone reaccreditation by the VCAA.  The result being 
changes to curriculum and method of assessment.   
 
Generally the curriculum taught by the Information Technology Learning Area has 
remained the same.  The department now includes the study of VET Information Software 
and Networking. 
 
The Information Technology Learning Area continues to use a wide variety of teaching and 
assessment methods to enhance the learning outcomes of students.  Facilities in the 
Learning Area still remain of high quality.    
 
The committee considers that the school currently does meet the CIS Standards for the 
Secondary Curriculum Programme in the Information Technology area. 
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Part Three: Statement of Conclusions 
 
PRINCIPAL STRENGTHS of the Information Technology area are: 

 Diversity of Staff. 

 Experience and skills of staff. 

 Resources available to staff and students in the classroom. 

 Large range of subjects offered to students in this subject area. 

 Ability of the staff to work as an effective team in the delivery of the curriculum. 
 
PRINCIPAL FACTORS IN NEED OF STRENGTHENING include:  

 Review curriculum to ensure it is relevant to the students of today. 

 Implementation of the Principals of Teaching and Learning into all aspects of our 
curriculum and teaching methods. 

 Encourage continued innovation and risk taking in the implementation of curriculum. 
 

 
PROPOSALS or PLANS FOR IMPROVEMENT to address these items include:  

 Staff to complete a Professional Learning Plan which will identify individual goals 
and determine appropriate Professional Development activities to assist in the 
achievement of this goal. 

 All staff to work closely together to promote innovative teaching strategies and 
encourage other staff to take risks and be innovative. 

 
Part Four: Additional Information Required 
 
This section of the report was prepared by: 
 
Naomi Flint Learning & Teaching Leader – Business / IT …………………………….. 
 
Stan Davis  IT Teacher     …………………………….. 
 
Scott Vaughan IT Teacher     ……………………………..
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 SECTION G13(i) – TECHNOLOGY STUDIES 
 
Part One: Responses to the recommendations of the Visiting Team. 

Recommendation 1: 

“Attention be given to providing additional storage space for equipment and student work” 
 
Response at Two year stage:  In Progress 
Response at Five year stage:  In Progress 
 
Comment: 
The Wood area storage issue is still a problem. With growth in VET Building and VET 
Furnishing along with VCE Design and Technology the workshop is bursting at the seams. 
Initial planning for the College to take over of the Gaol site involved moving the 
Technology area to the Gaol site which has ample space, however plans have changed 
and the Technology area is to remain in it‟s present location. In 2004/5 some investigation 
was done into the feasibility of a) placing a shipping container near the wood workshop 
machine room and b) the building of an extension to the machine room, however no 
additional storage space has been put in place as yet.  
In the Textiles / Fashion area lack of space continues to be an issue. The Learning Area 
has purchased additional plastic storage containers, but the shortage of secure areas to 
hang garments and student work space continues to be a problem, especially given the 
consistently large classes that use the room. Lockable storage areas for Food Technology 
SATS and VET course work still needs to be addressed.  
  

Recommendation 2: 

“Adequate and ongoing training in the use of specialized equipment be given to staff 
inexperienced in the use of that equipment.”  
 
Response at Two year stage:  In Progress 
Response at Five year stage:  In Progress 
 
Comment: 
As new equipment is purchased, training is provided to staff in the correct and safe use of 
the equipment. New staff are also provided with appropriate training on appointment to the 
College. Changes to VET and VCE courses has resulted in some new specialized 
equipment being purchased, relevant staff are trained to use the equipment.  The College 
offers staff every opportunity for professional development in the areas they request. 
 

Recommendation 3: 

“Consideration be given to increasing the time allotment of support staff in this Learning 
Area.” 
 
Response at Two year stage:  In Progress 
Response at Five year stage:  In Progress 
 
Comment: 
The Technical Assistant hours of employment was increased from 12 hours per week to 
16 hours per week in 2004. Given the diverse nature, range and cost of the equipment 
used in Metalwork, Woodwork, Electronics and Automotive classrooms/workshops further 
consideration of having the Technical Assistant working 20 hours per week should be 
given and would be an invaluable asset to the new Arts/Technology Learning Area, 
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relieving teaching staff from non teaching activities and maintaining millions of dollars 
worth of equipment. 
 
Part Two: Other significant developments 
 
Organisation of the subject or area: 
There was a significant change to the Technology Learning area during 2005 when the 
decision was taken to amalgamate Technology with the Arts Learning Area commencing in 
2006. This amalgamation did not have the support of Technology staff and it is too soon to 
identify any improvement to student learning outcomes or staff well being. 
 
Basic curriculum changes:  
The Food and Technology study design was reviewed at State level in 2005 and is being 
implemented in schools across Victoria in 2006. The new study is an improvement in that it 
allows students more time to build their knowledge base prior to an earlier start to the 
School Assessed Task. Wholesale changes to the training packages in VET Engineering, 
Automotive and Electrotechnology have been made.  
 
Facilities and equipment: 
A new CAD package (Pro Desktop) was introduced in 2004 which is now widely used by 
Technology students. In 2006 there will be upgrades to sewing machines in the textiles 
area, the installation of a vehicle hoist in the automotive area and the purchase of a 
computer controlled router for the safer production of printed circuit boards in the 
electronics area. 

 
The committee considers that the school currently complies with the CIS Standards for the 
Secondary Curriculum Programme in the Technology area. 

 
Part Three: Statement of conclusions 

 
PRINCIPAL STRENGTHS of the school with respect to the Technology area: 

 

 The Technology staff are made up of beginning and established teachers, providing 
a balanced mixture of innovation and experience in a wide range of areas, several 
also have industrial experience 

 Technology staff are prepared to tackle new challenges and continually upgrade 
their skills, many out of school hours are devoted to this cause  

 Subject team leaders keep subject groups focused, monitoring task development, 
moderation and strategies for improvement 

 Technology staff support our ongoing commitment to the College entries into the 
annual RACV Energy Breakthrough, putting in hundreds of extra hours 

 The Technology Learning area is very well equipped and financed providing 
students with excellent resources 

 

PRINCIPAL FACTORS IN NEED OF STRENGTHENING with respect to the 
Technology area: 
 

 Due to the Revised VCE Technology Studies in 2006 and 2007 and the addition of 
more/changed VET course requirements, staff need to more fully develop the most 
appropriate teaching and learning materials 

 Storage facilities for student work and equipment are inadequate leading to 
crowded conditions at peak production periods 

 The Technology Technical Assistant could play a greater role in the Learning Area, 
and although this has been increased to 16 hours, with the amalgamation of 
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Technology with the Arts Learning Area, additional non-teaching support should be 
considered. 

 

PROPOSALS or PLANS FOR IMPROVEMENT to address items listed above: 
 To more fully develop teaching and learning materials for the Revised VCE and 

VET courses staff will undertake internal and external PD and will use Learning 
Area meeting times, PD allotted times and the end of year PD program to achieve 
this. 

 Inadequate storage facilities for student work and equipment is an ongoing issue 
that will continue to be pushed. In 2004/5 some investigation was done into the 
feasibility of a) placing a shipping container near the wood workshop machine room 
and b) the building of an extension to the machine room, however no additional 
storage space has been put in place as yet.   

 A submission to the principal will be developed to review the time fraction of the 
Technology Assistant position.  

 
Additional Information Required: 
 
Report prepared by: 
 
Name:       Signature: 
 
Geoff Pine  Technology Teacher   ……………………………….. 
 
Lyn Schroeder Technology Teacher   ……………………………….. 
 
Sue Maillard  Technology Teacher   ……………………………….. 
 
Paul Cracknall Learning & Teaching Leader  ……………………………….. 
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SECTION G13(ii) – ADDITIONAL LEARNING AREA – BUSINESS STUDIES 
 

Part One: Responses to the recommendations of the Visiting Team. 
 
Recommendation 1: 
“That the Learning Area staff continues to develop and expand its relationship with La 
Trobe University and other community based organisations” 
 
Response at Two Year Stage: In Progress 
Response at Five Year Stage: In Progress 
 
Comment:   
The Business Studies Learning and Teaching Team continue to strengthen relationships 
with LaTrobe University and other community based organisations.  These relationships 
continue to enhance the curriculum with current material that is relevant to students of 
today.   
 
Our links with LaTrobe University have continued with the department supporting trainee 
teachers by allowing classroom observations and regular supervision of student teachers 
by our staff.  Staff actively encourage our students to participate in the careers initiative 
that allows students to experience a day in the life of a University student.  We provide 
information sessions to students on University courses, for example the Head of the Law 
Department spoke to our unit ¾ Legal Studies students to promote the new Law Degree 
offered. 
 
The Business Team continues to develop our strong network with community based 
organisations.  We use numerous guest speakers from the police, St Lukes Anglicare, 
Community Legal Centres, the CEO of the Bendigo Bank plus senior staff from other local 
businesses to enhance our curriculum.  Students are taken on excursions to locations 
such as the Loddon Prison, Bendigo Law Courts, and local businesses to promote the 
relevance of our subject to real life.  Student opportunities are enhanced by work 
placements in Industry and Enterprise and access to Accounting Cadetships offered by 
Price Waterhouse Coopers. 

 

 
Recommendation 2: 
“That the Learning Area staff continues to undertake professional development in relation 
to the operation of the VCE” 
 
Response at Two Year Stage: In Progress 
Response at Five Year Stage: In Progress 
 
Comment:   
Staff continue to embrace the opportunities to undertake professional development 
relevant to their teaching areas.  Our membership with the Victorian Commerce Teachers 
Association provided opportunities to access sessions on curriculum changes and 
development. These vital sessions are frequently attended by many Business staff.  Our 
membership also provides access to updated course materials and learning and teaching 
ideas from teachers around the state.  
 
Business staff are regularly employed by the VCAA as exam assessors, providing valuable 
insights into the expectations of students in exams.  This knowledge is vital in preparing 
students for end of year examinations.  Staff have also been involved in exam writing, with 
another staff member holding the position of State Reviewer for Industry and Enterprise. 
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The inclusion of Vocational Education and Training Programs as part of the curriculum 
mandates that staff in charge of these programs have been required to completed 
Certificate IV in Assessment and Workplace Training. 
 
New staff are mentored by experienced staff as a part of the College wide induction 
program that also involves weekly PD session to further familiarise them with the 
operations of the school. 
 
Recommendation 3: 
“The Economics staff continues to investigate ways of attracting and retaining students in 
the study of Economics.” 
 
Response at Two Year Stage: In Progress 
Response at Five Year Stage: In Progress 
 
Comment:  
The Economics staff continue to work hard to attract students to their subject area.  In 
2006 we have one Economics class at both year 11 and year 12 levels. Strategies 
designed to encourage students involve providing a supportive and challenging classroom 
environment, building in excursions and speakers to engage the students.  Economics 
staff provide careers information that focus on workplace opportunities, with visits to BRIT 
and Universities.  Changes to the Student Program Guide used terminology and language 
that related to our target students.  Staff continued to support the department at Open Day, 
Orientation and Transition nights. 
 
Recommendation 4: 
“The Learning Area investigates ways in which it can support the delivery of Units 1 and 2 
at feeder Colleges” 
 
Response at Two Year Stage: Completed 
Response at Five Year Stage: Completed 
 
Students completing units at feeder colleges are now enrolled with the VCAA in their VCE 
subject by their own college.  However staff of these subjects are strongly encouraged to 
network with teachers of feeder colleges in relation to the development and assessing of 
curriculum. 
 
 
Recommendation 5: 
“The Learning Area staff begins the development of more interactive course materials” 
 
Response at Two Year Stage: In Progress 
Response at Five Year Stage: In Progress 
 
Comment:   
The Business Studies Learning and Teaching Team continue to develop curriculum that is 
interactive in nature.  Staff makes frequent use of the College extranet to provide access 
to a range of resources and information for students.  Teachers are continuing the use of 
emails, drop folders etc to enhance communication and cooperation.  Curriculum is 
enhanced by subjects participating in the “Researching Together” library resource, and our 
Economics students competing in the “Stock Exchange Game” online as well as the NSW 
Economics Competition.  Aspects of our Accounting courses are assessed online.  Staff 
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have made valuable use of the college multimedia team to develop an online board game 
and revision activities for Legal Studies students.   
 
Part Two: Other Significant Developments. 
 
The significant developments that have occurred since the two year report include 
the following: 
 
The Business Studies Department has merged with the Information Technology 
Department to form the Business and Information Studies Learning and Teaching Team.  
This change has occurred as a result of an overall school restructure implemented by 
college management. 

  
A number of subjects have been reaccredited by the VCAA.  This has resulted in a range 
of changes to curriculum and methods of assessment.   
 
Generally the curriculum taught by the Business studies department has remained the 
same.  The department now includes the study of VET Office Administration. 
 
The Business Studies Learning Area continues to use a wide variety of teaching and 
assessment methods to enhance the learning outcomes of students as highlighted in the 
original report.  Facilities in the Learning Area still remain of high quality.   The Learning 
Area has recently acquired a smart board that will be mounted in C21 that will further 
enhance the delivery of curriculum in the Learning Area. 
 
 
The committee considers that the school currently does meet the CIS Standards for the 
Secondary Curriculum Programme in the Business Studies area. 
 
Part Three: Statement of Conclusions 
 
PRINCIPAL STRENGTHS of the Business Studies area are: 

 Diversity of teaching staff. 

 Extensive teaching experience of staff. 

 Classroom resources available to staff. 
 
PRINCIPAL FACTORS IN NEED OF STRENGTHENING include:  

 Improved use of technology in the curriculum 

 Review curriculum to ensure it is relevant to the students of today. 

 Implementation of the Principals of Teaching and Learning into all aspects of our 
curriculum and teaching methods. 

 
PROPOSALS or PLANS FOR IMPROVEMENT to address these items include:  

 Staff to complete a Professional Learning Plan which will identify individual goals 
and determine appropriate Professional Development activities to assist in the 
achievement of this goal. 

 Work closely with staff to promote innovative teaching strategies and encourage 
other staff to take risks and be innovative. 
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Part Four: Additional Information Required 
 
This section of the report was prepared by: 
 
Naomi Flint Learning & Teaching Leader – Business / IT …………………………….. 
 
Cindy Monaghan Business Teacher    …………………………….. 
 
Trish Randles Business Teacher    …………………………….. 
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SECTION G13(iii) – VOCATIONAL EDUCATION AND TRAINING (VET) COURSES 
 

Part One: Responses to the recommendations of the Visiting Team 
 
Recommendation 1: 
“The College considers giving more time to VET courses as appropriate for the course 
requirements.” 
 
Response at Two Year Stage: In Progress 
Response at Five Year Stage: In Progress 
 
Comment: 
The time allocation comes under review every year as VET training packages are changed 
by industry.  Currently, students are timetabled for two lines of class time for Music 
Industry, and the AAC has agreed to allow staff two CRT days for validation and one day 
for every five students to visit students on work placements conducted during school time.    
Whilst preparation and assessment time for VET programs remains an onerous task in 
comparison with VCE studies, the College has purchased software -  TASKit -  to assist 
staff with managing the recording processes required.  Employment of additional 
secretarial assistance has been an ongoing feature of VET programs, especially to assist 
staff setting up new training packages. 
 
Recommendation 2: 
“That VET staff consider providing whole-day seminars for all VET students” 
 
Response at Two Year Stage: Completed 
Response at Five Year Stage: No further Action 
 
Comment: 
The continued growth of the number of students including a VET program in their VCE and 
VCAL has made it even more impractical to have all students participating in a seminar 
style program at the same time.  The College now has over 700 students selecting almost 
800 VET programs.  VET staff continue to use flexible methods of delivery for OH&S and 
the industry specific focus is incorporated into all activities throughout the year.  First Aid 
training, which is mandatory for many VET programs is delivered in combined groups, the 
size of which varies depending on how many trainers are available. 
 
Part Two: Other Significant Developments 
 
Organisation of the Area:  
During the period since the two year report, the requirements for compliance with national 
quality standards in the delivery of VET have become more stringent.  This has 
necessitated annual audits of compliance with the 12 broad Australian Quality Training 
Framework standards.  BSSC has appointed a Work Placement Coordinator with expertise 
in AQTF standards, and we employed a consultant to develop a web based, accessible 
system to assist staff with compliance.  Regular PD occurs for staff regarding their 
compliance obligations during fortnightly VET meetings. 
 
With the advent of the Victorian Certificate of Applied Learning (VCAL), industry training 
(for most students this is VET) is mandated.  However, students who previously 
commenced their BSSC program in the Transition program (run for students with 
impediments to their learning, and who were not ready for VCE), are now going directly 
into VCAL.  It has been necessary to provide literacy support for many students in 
vocational programs, as well as the Integration Aides for students with disability.  
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Basic Curriculum Changes:  
VCAL students must complete at least 100 hrs of industry training to gain their industry 
strand.  Thus part of Certificate II in Hairdressing has been specifically offered to cater for 
VCAL students.  It has a one day a week work placement component with a theory 
component which is less than regular programs (137 hrs).   This is a one year program, 
whereas standard VET programs are approximately 400 hours over two years. 
 
The majority of VET programs have been revamped by industry and the VCAA  in the last 
four years.  These include: Automotive, Concept Development for Clothing, Community 
Services, Engineering, Electrotechnology, Multimedia, Sport and Recreation, (both 
certificates) Equine Industry and Music Technology. This has been necessitated by new 
technology and changes to industry practice among other things. 
 
Public examinations taken: 
Scored Assessment is available for almost all VET in the VCE programs now, except for 
Automotive and Building and Construction.  This means that students wishing to access an 
ENTER score can include up to TWO VET programs in their primary four subjects. The 
quality of VET teaching is outstanding and in the past four years exam results in VET 
programs have resulted in 5 premier‟s awards, and two Australian Vocational Students 
prizes. 

 
Teaching methodology and assessment: 
Pedagogy has changed with greater use of flexible delivery, on-line interactive learning 
tasks, greater use of technology, implementation of an electronic recording and 
management system (TASKit).  The new Training packages mentioned above have a 
greater focus on development of competence rather than acquisition of academic 
knowledge. 
 
Introduction of VCAL has encouraged use of integrated projects across the four learning 
strands to deliver the VET program.  
 
Facilities: 
BSSC provides upgrade of computers each year, and the instructional computer programs 
and CD roms with resource materials have continually expanded.   For Business 
Administration, office facilities in C13 have steadily improved so that student resources 
can be appropriately stored as part of their program, and a printer and scanner, standard 
office equipment is now available.  This demonstrates the support of the College Council 
budgetary process to providing the highest quality resources to facilitate authentic 
vocational learning 

 
Equipment: 
As Hospitality Certificate II is being delivered on BSSC premises, we have improved the 
crockery and equipment for this program, including the purchase of a commercial Coffee 
making machine. 
 
The committee considers that the school currently does meet the CIS Standards for the 
Secondary Curriculum Programme in the Vocational Education and Training area. 
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Part Three: Statement of Conclusions 
 
PRINCIPAL STRENGTHS of the VET program area: 

 Expansion of the take up of VET programs in the curriculum – now approximately 40 % 
of programs selected are VET. 

 Through use of a variety of aides and support staff, VET programs have been made 
accessible to more students 

 A wider range of students access vocational programs in the VCAL certificate. 

 Increased retention of students doing VET programs. 
 
FACTORS IN NEED OF STRENGTHENING include: 

 Catering for the individual learning needs of the increased numbers of students who 
are classed as “integration” students because of a diverse range of disabilities. 

 Having recruiting procedures that ensure staff appointed to train in VET programs are 
suitably qualified to meet AQTF standards. 

 
PROPOSALS FOR IMPROVEMENT: 

 In advertising for staff for VCE / VET teaching, include industry and AQTF qualifications 
as mandatory.  This will ensure that teachers are more confident in developing 
teaching and learning strategies for competency based learning. 

 Encouraging VET staff with Certificate IV in Workplace Assessment and Training to 
take any opportunities to upgrade their training to the new Training and Assessment 
qualification. 

 Increase the incorporation of work placement into VET training to enable authentic 
industry experience and assessment, and to strengthen the links between teachers and 
industry in the community. 

 Continue to examine the range of VET programs offered at BSSC in conjunction with 
local industry needs and national skill shortage areas, to enhance employment 
prospects for completing students. 

 Engage more with industry in an attempt to gain industry support and funding of 
projects for VET students. 

 
Persons Responsible for preparing this report: 
 
Name    Position    Signature 
 
Rosalie Lake   Pathways Manager   ……………………… 
 
Kevin Farley   Teacher of VET –  
    Electrotechnology   ……………………… 
    Automotive 
 
Barry Schippers  Teacher of Business Studies 
    VCE Physical Education  ………………………. 
    VET Sport and Community Recreation 
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SECTION G13(iv) - INFORMATION AND COMMUNICATION TECHNOLOGY 
PATHWAYS PROGRAM 
 
Part One: Responses to the recommendations of the Visiting Team 

Recommendation 1: 

“The ICT Pathways Team examine the potential of further internationalizing programs and 
their delivery to both associated overseas schools on-line and in situ as well as to other 
on-line clients.” 
 
Response at Two Year Stage:  In progress 
Response at Five Year Stage:  In progress 
 
Comment: 
Internationalisation of Programs: 
A notable decline in student enrolments and demand from local, national and international 
clientele has occurred over the last few years.  
BSSC offers the CISCO program to students on and off campus. We currently have 23 
internal students across years 11 and 12 and 10 away students participating in our course. 
BSSC has a Chinese sister school for which we accommodate fee paying students who 
have the opportunity to take up CISCO, however none have taken up the option to date. 
The CISCO course has fallen in popularity in line with trends across the IT Industry and 
hence enrolment numbers have gradually declined. 
It is mandatory in our agreement with CISCO that our CISCO coordinator attend the 
international conference held annually. Stan Davis (BSSC CISCO instructor) attended the 
Asia/Pacific CISCO conference in Brisbane in 2002. 
We integrate the ICT pathway of Microsoft into our VET certificate III Networking 
curriculum to enable students to benefit from not only participating in the IT world wide 
academy for Microsoft but gaining credits toward their VCE for doing so because VET is 
recognised by the Victorian Curriculum and Assessment Authority. 
 

 
On Line Delivery 
 
Bendigo Senior Secondary College was the first academy in Australia to offer CISCO to 
students in alternative modes: Day classes, Night classes and Away classes. All classes 
have an on line component enabling students to study from a distance. For example we 
currently teach students living 150km away.  These students attend formal classes at 
BSSC twice per term and the remainder of the course is completed through on line 
facilities accessed through liaising with BSSC and the CISCO instructor. This course is 
advertised to the general public and has attracted a few mature aged students to enrol.  
Classes this year have decreased in number and are operating at a break even capacity. 
 
We offer Aries as part of our curriculum and to students of our feeder schools: Flora Hill 
Secondary College, Eaglehawk Secondary College, Weeroona Secondary College and 
Golden Square Secondary College and advertise the course in the local media to the 
general public which has also attracted a few mature aged students. We can do this by 
providing these students with access to our on line facilities as well as to our laboratory as 
required. We are currently operating one night class of 17 enrolments, 5 of which are 
external students. 
 
The three ICT courses we offer are all operated from self paced online learning and 
assessment modules and have the potential to accommodate increased numbers when 
popularity and confidence returns to the ICT industry. Universities and other tertiary 
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education providers are experiencing the same trend and have reduced the number of 
courses and placements offered. 
 
Part Two: Other Significant Developments 
 
Changes that have taken place since the Visiting Team Report and the school’s Two 
Year Report: 
 
The provision of ICT facilities have improved and have been constantly updated. 
A primary CISCO trainer has left the college and other staff have been required be trained. 
A decline in student numbers has been evident following the trend in the decline of 
popularity with ICT courses within the industry. 
 
The committee considers that the school currently meets the CIS Standards for the 
Secondary Curriculum Programme in the Information & Communication Technology 
Pathways Program area. 
 
Part Three: Statement of Conclusions 
 
PRINCIPAL STRENGTHS of the ICT Pathways area are: 

 experienced staff,  

 effective subject teams,  

 excellent facilities,  

 excellent ICT resources  

 access to diverse curriculum choices within the ICT strand 

 availability of internationally accredited courses 
 
PRINCIPAL FACTORS IN NEED OF STRENGTHENING include:  

 Student enrolment numbers 

 Continual upgrading of facilities and equipment in line with current and proposed 
industry developments and trends. 

 Training of succeeding trainers and staff.  
 
PROPOSALS or PLANS FOR IMPROVEMENT to address these items include:  

 The advertisement of courses to the wider community 

 Attempting to retain the courses as an active component of the curriculum, so when 
the trend turns, the college can accommodate an upturn. 

 Equipment and facilities will be maintained as part of the whole college plan 

  Association with the relevant certificate issuing bodies will be maintained and 
courses updated as appropriate. 

 Qualified trainers and staff will need to be employed in the future 
 
 
 
 
Part Four: Additional Information Required 
 
This section of the report was prepared by: 
 
Jill Fitzgerald  Student Coordinator / IT teacher  …………………………….. 
 
Stan Davis  CISCO Trainer     …………………………….. 
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SECTION H – SPECIAL NEEDS EDUCATION 
 

Part One: Responses to the recommendations of the Visiting Team. 
 
Recommendation 1: 
“That the College upgrade the facility for students with impairments and disabilities.” 
 
Response at Two Year Stage: In Progress 
Response at Five Year Stage: In Progress 
 
Comment: 
As stated within the previous review, the College continues to undertake whole school 
planning around facilities, with an emphasis on the incorporation of the Bendigo Prison. 
The current functioning of the integration and impairment facility will be reviewed as part of 
this master planning. The college allocated a resource room (P03) for hearing impaired 
students at the beginning of 2005. At the same time a literacy support facility was 
established adjacent to the deaf facility in an effort to provide a more functioning area for 
literacy support for students and to create greater space within the disability and 
impairment area.  
 
Recommendation 2: 
“That the Special Needs Department revise the Student at Risk form to enable the 
reporting of more detailed information” 
 
Response at Two Year Stage: In Progress 
Response at Five Year Stage: In Progress 
 
Comment: 
This is a recommendation that continues to need some attention. A common “student at 
risk form” remains unimplemented at this time. The changes to the transition processes 
with the 7-10 Colleges in the last two years, has seen a more cooperative approach to 
transition for all students, hence student counseling for “students at risk” often occurs with 
both a staff member from the 7-10 College present to provide background and advice 
regarding that student and at BSSC staff member. 
 
Work currently being undertaken on a regional level with the “Youthlink” initiative is a 
means by which greater detail in regard to “students at risk” would come from the 7-10 
Colleges to BSSC. It may not be appropriate at this time to undertake work around a 
“student at risk form” when Youthlink may better serve the needs of the College. 
 
Recommendation 3: 
“That the Special Needs Department investigates further ways of identifying students who 
may have learning difficulties.” 
 
Response at Two Year Stage: In Progress 
Response at Five Year Stage: In Progress 
 
Comment: 
In the last twelve months, the College has undertaken and increased array of testing to 
identify students with possible learning difficulties making use of the South Australian 
Spelling test and the PAT-R test (Progressive Achievement Test – Reading). This testing 
is staff member initiated and mostly focuses around applications to the VCAA to support 
students within the area of special exam arrangements. Also see material within 
recommendation two in regard to Youthlink.  
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Recommendation 4: 
“That the College further investigate ways of identifying and addressing the special needs 
of students who are of exceptionally high ability and/or exceptional talent” 
 
Response at Two Year Stage: In Progress 
Response at Five Year Stage: In Progress 
 
Comment: 
The introduction of the Aim High Program in 2005, attempts to promote a program that 
supports students with high ability and talent as well as those seeking to reach their 
highest scores possible within their VCE. 
 
Part Two: Other Significant Developments. 
 
The significant developments that have occurred since the two year report include 
the following: 
 
In 2005 the Student Support Coordination position was created as a leading teacher 
position for 2006 to the end of 2008. The staff member appointed to this position has post- 
graduate qualifications within special needs education.  
The establishment and embedding of the Victorian Certificate of Applied Learning into the 
College academic structure has provided an additional pathway for students with physical 
and intellectual disabilities, as well as students with learning difficulties.  
Changes to funding approaches by the Department of Education and Training, around 
students with Severe Language Disorder, have resulted in a significant decrease in 
funding for the College to provide support to these students.  
In 2005 the College trialled and introduced the “Aim High” program which aims to provide 
support for gifted students, and those students wishing to achieve to a high level within 
their VCE studies.   
 
 
The committee considers that the school currently does meet the CIS Standards for the 
Special Needs Education area. 
 
Part Three: Statement of Conclusions 
 
PRINCIPAL STRENGTHS of the Special Needs Education are: 
 

 Recognition of the importance of this area within the college and appointment of a 
literacy support person, appropriate experienced support staff for students with 
disabilities and the appointment of a Coordinator with post graduate qualifications. 

 Recognition of this area within the college in terms of budgeting monies to assist 
with resources and programs. 

 There is a collegiate approach within the college of various sectors working together 
to support students. 

 
PRINCIPAL FACTORS IN NEED OF STRENGTHENING include:  
 

 The process of identifying students with special needs and gaining relevant 
information during the process of transition from the Year 7-10 feeder colleges. 

 Improved counselling for parents and support staff during transition to better 
accommodate students learning needs and environment. 

 Development of programs and resources to support students. 



 70 

 More PD for support staff to cover the wide range of students special needs. 

 Improve class room teacher awareness of teaching strategies to support students 
with special needs. 

 
PROPOSALS or PLANS FOR IMPROVEMENT to address these items include:  
 

 Increased communication and liaison with feeder colleges by Support Coordinator 
at commencement of the transition process. 

 Resource and purchase appropriate programs and resources and to assist support 
staff. 

 Increased communication to staff regarding special needs education through 
college website and targeted Professional Development sessions. 

 Literacy and/or Numeracy testing of all incoming Year 11 students to identify 
students with special needs including giftedness. 

 Continuation of “Aim High” program to enhance learning opportunities of gifted 
students. 

 
 
 
Part Four: Additional Information Required 
 
This section of the report was prepared by: 
 
Stephen Brain Student Manager   …………………………….. 
 
Mark Lau  Student Manager   …………………………….. 
 
Pam Hyden  Student Support coordinator …………………………….. 
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SECTION I - GUIDANCE SERVICES 
 
Part One: Responses to the recommendations of the Visiting Team. 

Recommendation 1: 

“That the Administration establish guidelines and job descriptions for new programs which 
clearly delineate responsibilities and levels of authority.” 
 
Response at Two Year Stage: Completed 
Response at Five Year Stage: Completed 
 
Comment:  
Clear job descriptions are in place for all within the Student Welfare Team. The role of the 
group and individual tutor are clearly set out within the tutor handbook, and are part of the 
induction process for all new staff.   

Recommendation 2: 

“That the Administration continue to support the Tutor system by the provision of 
resources and professional development, and evaluate it to ensure the maximum benefit 
to students.” 
 
Response at Two Year Stage: Completed 
Response at Five Year Stage: Completed 
 
Comment:  
The tutor program undergoes annual evaluation and refinement with input sought from 
students and staff. The leading of the tutor program has now been assigned to the Student 
Development Coordinator as a Leading Teacher position. Support for the Student 
Development Coordinator now comes via the Student Wellbeing group as described 
above, providing a broader base of input and professional knowledge and expertise to help 
shape the program. 
 
Office support continues to be available through the Student Management admin staff. 
This support now includes the direct mailing of absence notification to parents once per 
week. 
 
Mini-College forums have placed a greater emphasis on the professional development of 
staff over the last 18 months, especially within the area of special provision, student 
connectedness, and managing student behaviour. 
 
A number of support groups have begun to be introduced in 2006, which deal with issues 
such as depression, and anxiety. 

Recommendation 3: 

“That the Administration include a balance of academic and pastoral support for the twice 
weekly Tutor session so that the whole student becomes the focus.” 
 
Response at Two Year Stage: Completed 
Response at Five Year Stage: Completed 
 
Comment:  
The structure of tutor meetings remain as per the two year review, with the focus of 
Monday‟s meeting being administration and Wednesday‟s 25 minute session focused on 
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social education. A range of additional sessions are structured through out the year when 
longer social education sessions are appropriate dealing with specific issues, and outside 
providers are utilised. Parent sessions are also a part of these programs. 

Recommendation 4: 

“That the Administration follow up urgently with plans for a fire-proofed area for student 
records.” 
 
Response at Two Year Stage: Planned for the future 
Response at Five Year Stage: Planned for the future 
 
Comment: 
 
As stated within previous report a fire-proof area is provided to archive student records. 
Other records on the computer network are backed up daily and the back-up is stored 
securely. Additional areas for student records will be required in to the future, and will be 
incorporated into the master planning as part of the use of the Gaol site. 
 
Part Two: Other Significant Developments. 
 
The significant developments that have occurred since the two year report include 
the following: 
 
Guidance services have been reshaped significantly since the completion of the two year 
review. The College has secured an increased time commitment from DE & T to the 
equivalence of a full-time position in the allocation of a social worker two days per week 
and psychologist three days per week.  
 
At the end of 2005, the College moved from the employment of teaching staff to provide 
student welfare services, to the employment of a student counsellor, who is a trained 
psychologist. The Student Counsellor now coordinates the Student Welfare team, which 
includes allocated DE & T district staff, the Department of Human Services allocated 
School Nurse (2 ½ days per week) and works in cooperation with the Managed Individual 
Pathways team, around welfare issues impacting on exit students. 
 
In 2006, the Student Wellbeing group has been established, which contains all staff from 
the student welfare group, the Student Manager, a Student Coordinator and the Student 
Development Coordinator. This group assists the Student Development Coordinator to 
develop the content, structure and implementation of the tutor program. 
 
Within 2005, discussion began in forming a relationship with Bendigo Community Health, 
to provide ready access for our students to health related information, and greater access 
to the health services offered by Bendigo Community Health. Further work is currently 
being carried out to establish a clear relationship with the community group through 
support to the tutor program.  
 
 
The committee considers that the school currently does meet the CIS Standards for the 
Guidance Services area. 
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Part Three: Statement of Conclusions 
 
PRINCIPAL STRENGTHS of the Student Management area are: 

 BSSC provides excellent opportunities for students to seek guidance in a number of 
academic and personal areas. BSSC staff demonstrate a commitment to the 
college‟s philosophy and objectives through the provision of high quality monitoring 
and counselling. 

 Transition into the College 
Significant and thorough counselling sessions are provided during the transition period 
to BSSC. Students are able to access advice from college teaching staff, Learning and 
Teaching Coordinators, Pathways team members, Student Coordinators, Koori Liaison 
as well as Student support/welfare representatives. Students and Parents are able to 
discuss transition issues at a number of forums including; Open Day, course 
counselling evenings, parent and student information evenings, as well as through the 
orientation and transition program operated through both Student Management and 
Curriculum Management teams. In 2004 the Student Management Team implemented 
a new Transition Program to ensure that the transition from Year 10 to BSSC became 
a fulfilling and positive process.  

 Transition from the college 
Students leaving the college for Tertiary pursuits receive guidance from Group 
Teachers and Tutors, Student Coordinators and the Pathways Coordinator. For 
students wishing to leave for full time work MIPS Coordinators, Student Coordinators 
and other outside agencies such as group training organisations, work in consultation 
with the Pathways team to provide students leaving BSSC with informed pathways and 
strategies for achieving these goals.  

 
PRINCIPAL FACTORS IN NEED OF STRENGTHENING include:  
 

 Professional development for staff needs to be further developed with respect to 
crucial areas of Student Management. This will in many cases be handled in Mini 
College forums and Student Management meetings. Such areas of development 
will include raising consciousness of adolescent issues, improving general staff 
capacity to provide careers advice and supporting adolescents in a school 
environment. 

 
PROPOSALS or PLANS FOR IMPROVEMENT to address these items include:  

 School to Work office (Pathways Office) to undergo a restructure of roles to assist in 
counselling students into areas of post compulsory training.  

 To work with the Gaol Master Plan Committee to ensure that there is appropriate 
and significant allocation of space for student management space for offices as well 
as counselling space. 

 To work with the Student Management team to ensure that appropriate and 
considered professional development is delivered during Mini College Forums. 

 
Part Four: Additional Information Required 
 
This section of the report was prepared by: 
 
Stephen Brain Student Manager   …………………………….. 
 
Mark Lau  Student Manager   …………………………….. 
 
Renee Carter Student Counsellor   …………………………….. 
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SECTION J: HEALTH SERVICES AND SAFETY 

 
Part One: Responses to the recommendations of the Visiting Team 
 
Recommendation 1: 
“The composition and role of the Occupational Health and Safety Committee be defined 
and explained to the College Community as soon as feasible.” 
 
Response at the Two Year Stage: Completed 
Response at the Five Year Stage: Completed  
  
Comment: 
BSSC has formed an Occupational Health and Safety Team that operates as part of the 
Facilities sub-committee of College Council. The members of this committee have had 
their names published in Council minutes and parent newsletters. The 2006 committee 
includes George DeMoel, Barry Dutton, Julie Harvie, Rob Holmberg, Rosalie Lake, 
Jennifer Moloney, Paul Seery Tracey McCormick, Chris McDonald. The OH&S 
representative deals with OH&S issues along with the Management representative 
(George Demoel) the Facilities Manager. Designated OH & S work groups have now been 
set up in the College. 
The College is subject to the Health and Safety regulations that apply to all Department of 
Education schools and work places in Victoria and is subject to the Health and Safety Act 
(1985). Tracey McCormick, the School Nurse, is the College‟s Health Promotions Officer 
and is a member of the OH&S committee. One of Tracey‟s roles is to promote awareness 
of Health Issues for both staff and students.  
 
Recommendation 2: 
“The OH&S Committee address all the health and safety issues listed in this section of the 
Report (see above).” 
 
Response at the Two Year Stage: In Progress 
Response at the Five Year Stage: Completed  
 
Comment: 

 Evacuation practice and Invacuation procedures: 
All recommendations are, incorporated into the College DISPLAN. The College has 
installed a new PA system which incorporates an evacuation warning. This system 
will be linked to the automated fire/evacuation system. 

 Routine checks on specialist equipment (including fume cupboards): 
The Evacuation system is tested monthly, fire extinguishers six-monthly, emergency 
evacuation lights six-monthly, lift monthly, sprinkler system monthly, power tools 
annually or as specified, fume cupboards annually. 

 Fire blankets on hooks in the laboratory areas 
Completed 

 Evacuation routes displayed outside all rooms 
Completed 

 All fire extinguishers unobstructed by furniture 
Completed 

 The position of all foot operated emergency buttons on workshop machinery 
reviewed 
Completed – emergency stop buttons now installed on all equipment 

 Safety audit and changes made to the ladder leading to the Drama lighting/sound 
room. Completed – safety catch installed 
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Part Two: Other Significant Developments 

 
Changes that have taken place since the Visiting Team Report and the school’s Two 
Year Report: 
 
Health & Safety policies and practices: 
The College has continued to improve the OH & S practices. The safety of the buildings 
and grounds is continually under review and any areas that need work are dealt with 
quickly. 
All equipment is checked and serviced regularly to ensure efficient and safe operation. 
 
The committee considers that the College currently complies with the CIS Standards for 
Health Services & Safety. 
 

Part Three: Statement of Conclusions 

 
Principal Strengths of the school with respect to its Health Services & Safety: 

 The college has a commitment to constantly improve the health, safety and 
condition of the college environment 

 The college has up to date and state of the art facilities covering most aspects of 
OH & S 

 
Principal factors in need of strengthening with respect to Health Services & Safety: 

 The ratio of trained first aid staff to students is good however the arrangement for 
access to these staff for first aid needs to be improved. 

 Increasing the broad staff understanding of OH&S issues within the college 
 
Proposal for improvement address items above: 

 The coordination on first aid is to be strengthened by appointing a staff member to 
coordinate the roster. A list of trained staff will be updated and extra staff given the 
opportunity to undergo training. 

 
Part Four: Additional Information Required: 
 
This section of the report was prepared by: 
 
 
George De Moel Facilities Manager   ……………………………………. 
 
Rob Hallisey  Assistant Principal   ……………………………………. 
 
Amanda Hubber Assistant Principal   ……………………………………. 
 
Tracey McCormick Health Promotions Officer  ……………………………………. 
 
Jennifer Moloney VCAL Coordinator   …………………………………….



 76 

SECTION K: STUDENT SERVICES 
 
Part One: Responses to the recommendations of the Visiting Team 

Recommendation 1: 

“Management consider whether there are practical ways to encourage better dietary habits 
for students.” 
 
Response at the Two Year stage: In progress 
Response at the Five Year stage: In progress 
 
Comment: 
The appointment of a Health Promotions Officer in 2001 has increased the staffing in the 
area of student and staff well-being. As part of her role, she is attempting to raise the issue 
of healthy eating with the student population. A breakfast program has been provided on a 
regular basis to assist students who don‟t normally have breakfast. As part of the 
NETschool program, breakfast is available between 8am and 8.40am for students who 
wish to avail themselves of this service. The issue of the dietary habits of students 
continues to be a discussion point through the Tutor program – both with small groups and 
individual students. 

Recommendation 2: 

“Management encourage Melbourne Catering to provide a greater variety of food.” 
 
Response at the Two Year stage: No action 
Response at the Five Year stage: In progress 
 
Comment: 
Note: The canteen services have now been leased to Educater Pty Ltd. The current 
manager is Ms Chris Carrs 
While the range of food items provided by Educater Pty Ltd is varied, the items that are 
popular with students determine the overall menu. The closeness of the local shops is also 
a factor. A range of healthy items such a salad rolls, wraps, yoghurt and fruit salad are all 
available on a daily basis. Low fat milks drinks and low sugar drinks are also available. In 
the last twelve months more of the hot food has been prepared in low fat grills and ovens 
rather than deep frying. In order to compete with the local shops nearby less nutritional 
items continue to be provided at the cafeteria. 

Recommendation 3: 

“Management respond to the need for additional passive recreational space and additional 
seating in the outdoor courtyard adjacent to the Canteen.” 
 
Response at the Two Year stage: In progress 
Response at the Five Year stage: In progress 
 
Comment: 
The surrounds of the College have been upgraded considerably over the last eight years. 
Since the Team Visit, an area near the Music Drama area has been upgraded with paving, 
garden beds and seating. The Student Council initiative to create a “Garden of Harmony” 
on an unused terrace has been completed with lawn, a fountain and seating. The area in 
the canteen courtyard has been enhanced with outdoor seating and other similar seats 
have been installed around the college. In the warmer months, large umbrellas are erected 
to provide some shade for students. 
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Recommendation 4: 

“Procedures for out-of-hours security be reviewed in the context of student and staff 
safety, the protection of College property, and insurance coverage.” 
 
Response at the Two Year stage: In progress 
Response at the Five Year stage: In progress 
 
Comment: 
College security – both for staff and students, and buildings and equipment is constantly 
under review. Procedures for staff accessing the building out-of-hours have been 
reviewed, and reinforced with procedures to be followed. All staff who need to access the 
college outside normal hours are provided with an individual PIN number for the security 
system or a security key, depending on the building to be accessed. A warning bell now 
rings at 5.30pm each day to alert staff still working in the College that the daily lock-up is 
about to occur. Procedures are in place for staff needing to work beyond 6pm. 
Security cameras have been installed around the college to assist with security both during 
the school day and after hours. The footage from these cameras is stored and can be 
reviewed as required to assist in dealing with any security breaches. 

Recommendation 5: 

“Additional signs be located at points of entry to the College which clearly direct visitors to 
Reception.” 
 
Response at the Two Year stage: In progress 
Response at the Five Year stage: In progress 
 
Comment: 
Additional signage has been provided to direct visitors to the General Office. The College 
is also currently undertaking a Master Planning process to incorporate the Gaol facilities 
adjacent to the school and to provide a more appropriate front entrance to the college 
campus. This process will provide easier visitor access to the campus. 

Recommendation 6: 

“The recommendations of the Student Council regarding a pedestrian crossing on Gaol 
Road be supported by action on the part of the relevant authorities.” 
 
Response at the Two Year stage: In progress 
Response at the Five Year stage: Completed 
 
Comment: 
The College has been represented on a joint committee reviewing traffic management in 
the area of the school. The City of Greater Bendigo, at the instigation of the College 
Principal Team, set up the committee that also contained representatives from the 
neighbouring Primary School. The recommendations from the committee were presented 
to the City of Greater Bendigo Council during 2002. These include: 

 Altering traffic patterns along adjacent roads 

 Providing safe drop-off and pick-up areas near the schools 

 Providing additional parking areas in the adjacent area 

 Providing designated pathways from the bus terminus in the Tom Flood Sports 
Centre 

These recommendations were implemented during 2003. Park Road is now a one-way 
road, and traffic is blocked from the Queen Elizabeth Oval along Gaol Road. Students now 
have a safe, designated route to and from the bus area in the Tom Flood sports Centre. 
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Parents are directed to drop-off and pick-up their children from the designated parking 
bays in Park Road. 
 
Part Two: Other Significant Developments 
 
The Canteen service is now leased and administered by “Educator Pty Ltd” rather than 
Melbourne Catering. The new manager is Ms Chris Carrs all staff employed in the canteen 
have undergone appropriate food preparation and handling training. 
 
The College ceased providing residential services at 32 Forest Street at the end of 2003. 
This building is now leased as offices to a local agency. Overseas students are 
accommodated in homestay accommodation with local families while other students from 
outside Bendigo are in private board or rental accommodation. 
 
The College security system has been upgraded in the last three years. All staff needing to 
access the college outside normal hours are provided with an individual PIN number for 
the security system or a security key, depending on the building to be accessed. Staff 
record their location on a sign-in / sign-out book adjacent to the security system panel of 
the building they enter. A warning bell now rings at 5.30pm each day to alert staff still 
working in the College that the daily lock-up is about to occur. Procedures are in place for 
staff needing to work beyond 6pm. 
All visitors to the college are required to report to the General Office. Visitors working on 
site or moving around the site are required to wear a visitor‟s badge. 
 
 
The committee considers that the school currently complies with the CIS Standards in all 
areas for Student Services 
 
Part Three: Statement of Conclusions 
 
PRINCIPAL STRENGTHS of the school with respect to its Student Services 
Food Services: 

 The college provides a range of nutritious food on a daily basis at the canteen. 

 Personnel involved in preparation and serving food are well trained. 

 Facilities for food preparation meet all required standards. 
Transportation: 

 A safe bus service is provided by DE&T and the Department of Infrastructure to 
transport students from country areas. 

 Buses used by the college for excursions provide safe transport. 
Residential Services: 

 The college provides excellent homestay accommodation for international students. 
Security Services: 

 The college provides a safe environment for students and staff. Security cameras 
are operational at twelve points around the college. 
Cleaning Services: 

 The college are cleaned and maintained to provide a pleasant working environment. 
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PRINCIPAL FACTORS IN NEED OF STRENGTHENING with respect to Student 
Services 
There are no particular areas that are in need of strengthening with respect to Student 
Services. All areas are regularly under review and any deficiencies are addressed. 

 
 
PROPOSALS or PLANS FOR IMPROVEMENT  
The Bendigo Gaol adjacent to the College was closed in December 2005 and has been 
decommissioned during the early part of 2006. The College is currently undergoing a 
Master Planning process to incorporate the facilities from the Gaol into the College. This 
development will allow a range of enhancements in the area of Student Services over the 
next 18 months. 
 
 
  
Part Four: Additional Information Required 
 
Student Services Report prepared by: 
 
 
David Castles Assistant Principal   …………………………………. 
 
George De Moel Facilities Manager   …………………………………. 
 
Chris Carrs  Canteen Manager   …………………………………. 
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SECTION L: STUDENT LIFE 
 
Response to the Recommendations of the Visiting Team: 

Recommendation 1: 

“The Administration ensure that processes of appeal be explicitly detailed in the Student 
Code of Conduct.” 
 
Response at Two Year stage: In Progress 
Response at Five Year stage: Completed 
 
Comment: 
There is an appeal process outlined in the Student Code of Conduct for the following: 

 The student may appeal to the Principal where an “N” or “J” has been awarded for a 
unit  

 An expulsion review  

 Students have the right of appeal to the VCAA for a breach of Authentication of 
Work/Breach of Rules. 

The Student code of conduct which outlines all of the appeal processes is found on the 
College Website and in the students College diary and is discussed at group meetings with 
all students.  This process is also outlined in the college newsletter that is mailed home to 
all parents of students attending BSSC.  

Recommendation 2: 

“The Administration ensure that data collected be analyzed by group and gender to 
determine the level of satisfaction of provision of service for all students.”  
 
Response at Two Year stage: In Progress 
Response at Five Year stage: In Progress 
 
Comment: 
The College student surveys are conducted each year and are analyzed against the last 
three years of data and form part of the teacher‟s annual review.  This allows teachers to 
reflect on how their teaching practices relate to student needs in order to provide quality 
education. 
Gender issues are an ongoing problem, certain curriculum areas tend to favor one gender 
over the other. eg. In Health & Human Development more girls are undertaking this study 
than boys and other areas still tend to be male dominated.  In these curriculum areas, 
steps are taken to ensure that the minority gender is represented in significant numbers in 
a limited number of classes rather then being spread across all classes in very small 
numbers. The College is using competition vehicles to break the male dominance in a 
trade area.  Girls are now joining this group because they have shared success and are 
given opportunities to showcase their skills.    

Recommendation 3: 

“The Administration ensure that more attention be paid to celebrating diversity of cultures 
(within Australia and Beyond) and the concept of internationalism in both the curricular and 
extra-curricular program.” 
 
Response at Two Year stage: In Progress 
Response at Five Year stage: In Progress 
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Comment: 
The College offers four languages in the curriculum.  This contributes to student 
awareness and learning of the diversity cultures.  In the SOSE area there are have been 
many trips for students and staff to become immersed in different cultures e.g. Germany, 
Indonesia, China, New Caledonia, Greece and within Australia .  BSSC has a sister school 
in China, Germany and Indonesia and this has facilitated cross-cultural visits to occur on a 
regular basis. During these contacts students from BSSC and the visiting school come 
together and celebrate their own cultural similarities and differences. 
Guest speakers to the College such as Kirsty Sword-Gusmau also raise the awareness of 
international issues particularly those in the Asia Pacific area.  
Aboriginal Awards – A lot of work has been undertaken by staff in the area of supporting 
indigenous Australians.  
Extra-curricular programs such as Model United Nations Assembly have enabled some of 
our students over many years broaden their outlook. In order to represent a specified 
country in this forum, the BSSC students have been required to research the history, 
culture, social, economic and environmental issues of their allocated country. 
Over the last two years each December -January two staff have visited and taught in a 
Chinese school linked to this College. The College will continue to have cross-cultural 
visits on a regular basis to provide a mechanism for students from BSSC and the visiting 
school to come together and celebrate their own cultural similarities and differences.  
International Education Week is celebrated each year with a range of activities to involve 
students across the college. 

Part Two: Other Significant Developments 

 
Changes that have taken place since the Visiting Team Report and the school’s Two 
Year Report: 
 
Extra curricular activities: 
The extra curricular activities have been scaled back for students and have been limited 
over the last few years- “Breakaway” has been deleted from the curriculum in 2005.  It has 
been seen as difficult to administer due to legal liability issues. “Flying Start” Swimming/ 
fun aquatic day continues to be part of the college calendar.  Other activities did not go 
ahead due to lack of support by both staff and students; for example, Rock Eisteddfod, 
Formal Ball and other extra curricula social functions for students.  Each year the College 
tries to encourage staff to take on these roles of facilitator but it has been difficult to fill 
these positions. 
 
Counseling and healthy relationships: 
The transition program over the last two years has established excellent relationships with 
new students coming to BSSC. The feedback from students is very positive towards this 
program. The students are getting a taste of Units 1 and 3 and this helps to lessen 
changes to subjects at the start of the following year.  The students start to feel a 
connection to BSSC. 
Group meetings with students twice a week continue to develop excellent relationships 
between the student and their Group Tutor.  
Jobs Pathway Program has been changed to the Youth Pathways Program and now 
operates away from the BSSC site. 
 
College Life: 
NETSchool has been developed for students who have had difficulty attending normal 
schooling, this has allowed them to feel connected to education, and some of these 
students have progressed to attend BSSC full time.  
VCAL and VET student enrolments continue to grow. 
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The College has introduced a new structure of overseeing the student activities area in 
2006.  The College has a Student Development Coordinator who is responsible for 
providing the weekly social education material in the group tutor program.  This person is 
also responsible for being the staff mentor to the Student Council, and to the person 
operating the sporting program in the College. The College has employed a person on a 
part time basis to administer the day to day running of the sports program. 
 
The committee considers that the College currently complies with the CIS Standards for 
Student Life. 

Part Three: Statement of Conclusions 

 
Principal Strengths of the school with respect to its Student Life: 

 Curriculum is continually developing to improve student outcomes 

 Students enjoy attending BSSC and this is supported by survey results  

 Provides many opportunities for students for excel in many areas of social 
development and these areas are continually developing 

 
Principal factors in need of strengthening wit respect to Student Life: 

 The recognition of the achievements of our students need to be developed further. 
The current student achievement is recognized at assemblies, Awards Night, 
through Group Meetings and by notices on the TV screens. Externally regular 
media articles feature the achievements of BSSC. 

 The Group / group tutor program provides regular contact and counselling but when 
delivering health messages to students the material provided is good but it must 
change each year.  The main criticism is students say “we did this last year”. The 
College must continually revise and improve material to students and keep the 
material current. The program should be enhanced by engaging relevant speakers 
who are experts in their field and who can relate well to young people. 

 
Proposal for improvement address items above: 

 The new structure of Student Development Coordinator and the role that person will 
play will have a positive influence in establishing the College identity for its 
students, and addressing all of the points listed above. 

 Consideration be given to the development of a “Hall of Fame” in conjunction with 
the redevelopment of the Gaol facilities. 

 The achievements of past students be recognized through an on-line system, with 
information accessible via a range of search criterion. 

 The Student Well-being Group currently consists of a Student Manager, a Student 
Coordinator, the Student Development Coordinator, Health Promotions Officer, 
Counselling and MIPS Staff.   
The group meets fortnightly to address whole-school student well-being issues.  

 
Part Four: Additional Information Required: 
This section of the report was prepared by: 
 

Barry Schippers Business / PE Teacher   …………………………… 
 

Bronnie Miller Student Development Coordinator       …………………………… 
 

Steven Boyle  Business Teacher    ééééééééééé 

 

Frank O‟Neill  Business Teacher    ……………………………
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SECTION M: LIBRARY / MEDIA CENTRE 

 
Part One: Responses to the recommendations of the Visiting Team. 

 
Recommendation 1: 
“Library staff gives attention to expanding the print fiction collection and continues to 
update the print non-fiction collection.” 
 
Response at Two Year Stage: In Progress 
Response at Five Year Stage: In Progress 
 
Comment:  
Our collection development of both fiction and non fiction resources has continued to be a 
priority in the library. Consequently we now have a fiction area which offers new attractive 
shelving and comfortable furniture where staff and students can sit and relax as they enjoy 
a large selection of recent best sellers and other requested material. We have employed a 
teacher librarian to focus on our literature programs especially with students studying the 
Victorian Certificate of Applied Learning (VCAL).  We have also started a Book Club for 
staff and are embarking on a Book Club for students in 2006. The online literature link 
continues to display new acquisitions and we archive these pages so that the college 
community can always access recent reading material. Students and staff can review a 
book and also access a number of useful literature resources about the novels they are 
studying.  
 
The non-fiction resources have continued to be significantly weeded and new acquisitions 
purchased to ensure that our collection is relevant to the curriculum and as up to date as 
possible. We discuss resource material with teachers at the end of each assessment task 
where possible and complete weeding and acquisitions proformas to ensure that our 
resources continue to meet the same or similar research needs in the future. Each 
learning area is required to budget for new library acquisitions to ensure that curriculum 
needs are continually meet. 
 
Recommendation 2: 
“All staff follow up more consistently on Library-based lessons and materials prepared for 
BSSC classes to ensure that skills introduced are understood and used effectively.” 
 
Response at Two Year Stage: In Progress 
Response at Five Year Stage: In Progress 
 
Comment: 
Our learning and teaching program over the past three years has exceeded all 
expectations. Library staff has worked exceptionally hard to support staff with excellent 
learning and teaching strategies to strengthen their student‟s learning and improve 
outcomes. We have developed Researching Together: engaging minds an online 
information and knowledge management resource also available on CD-ROM, which 
offers professional development for teachers and provides intellectual scaffolding to assist 
students with an online guided inquiry research approach. This resource has been 
recognized internationally. 
 
Evidence based practice is a key factor in determining the extent of the impact of our 
instructional intervention on student outcomes. We use a variety of assessment strategies 
to ensure that skills introduced are understood and used effectively. These include both 
formative and summative assessments. Two teacher librarians are currently studying a 
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Master by Research at La Trobe University and so further evidence about the 
effectiveness of our L&T programs will continue to be measured. 
 
Recommendation 3: 
“The Administration re-examine the level of professional staffing in the Library for 
continuity of program and expertise.” 
 
Response at Two Year Stage: In Progress 
Response at Five Year Stage: In Progress 
 
Comment: 

Staffing levels have continued to increase as the administration recognizes the importance 
of the library program in providing valuable curriculum support for staff and students, 
especially over the past twelve months which has seen an increase in teacher allotments. 
Additional responsibility of the Library Coordinator (new title is Learning and Teaching 
Resources Coordinator), has also meant that the teacher librarian staffing has been 
increased to cover the L&T Resources Coordinator absence from the library when working 
with two other teams – the Open Learning (Extranet) Team and Presentation Team. 
Consequently with this new role, we will need to continually review staffing in the library to 
ensure our programs are not compromised and adversely affecting student outcomes. In 
addition the college is looking at improving access to new technologies including a digital 
video library, pod casting and a new integrated Intranet Suite including content & 
document management, collaboration, search and workflow modules. Consequently, an 
additional library staff member to support e-learning technology, specifically a digital video 
library will also need to be reviewed in the future. 

Recommendation 4: 
“The Administration explores further avenues to increase student access to Homelink.” 
Note: “Homelink” as a student resource has been superseded. 
 
Response at Two Year Stage: In Progress 
Response at Five Year Stage: In Progress 
 
Comment:  
Students continue to access a wide range of resource material via the Extranet which 
allows them to access material anywhere at anytime. Our diverse student populations 
(including NETschool) have addressed the need for us to provide the highest level of 
flexibility of e-learning technology to meet our user‟s needs. We are constantly 
implementing successful e-learning strategies to engage learners and increase enrolment 
capacity without making major facilities investments. We are also conducting student 
orientation sessions and parent information sessions with learning areas at the start of the 
year. These sessions provide students and parents with an awareness of our college 
extranet and library homepage resource material. We ensure through our Orientation 
sessions that students have the knowledge and expertise to effectively access relevant 
resources online. We emphasise our valuable links to research, study and literature 
resources, including those associated with community links at Goldfields Regional Library 
and the Heywood Library at La Trobe University.  
 
Recommendation 5: 
“The Administration expedites the expansion of the on-line database.” 
 
Response at Two Year Stage: In Progress 
Response at Five Year Stage: In Progress 
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Comment:  
In order to expand our databases we have acquired Electric Library an excellent resource 
for newspapers, magazines, and TV and radio transcripts. We also encourage students to 
become members of the Goldfields library which provides further access to excellent 
databases, that we can simply not afford. Membership forms are completed at Orientation 
sessions and are distributed to students once processed by Goldfields staff. Articles 
Online is still used extensively by staff and students, especially for English Issues. We are 
also developing a large database of subject directories which will provide further relevant 
and reliable resource material specific to subject areas. All links to databases are included 
on our online research pages. 
 
Part Two: Other Significant Developments. 
 
The significant developments that have occurred since the two year report are detailed in 
the comments above. 
 
Other Major Changes include: 
 

 An excellent learning and teaching program that is recognized internationally 

 Substantial weeding of our collection and strategic acquisition of new resources in 
collaboration with all learning areas. This also includes additions to our fiction 
collection to cater for a wider diversity of reading abilities than in previous years. 

 Innovative use of new technologies including texts for MP3 players 

 More emphasis on a literature program for VCAL students 

 Improved facilities specifically reading area furniture, signage and display areas 

 Increased staffing to meet the expanding curriculum needs of VCE, VET and VCAL 

 Increased evidence based action research to address inquiry and information 
literacy needs and improve student outcomes 

 Better marketing of the library program and services to staff and students by 
communication through both print and digital mediums 

 More frequent and productive liaison with our regional Goldfields library and TAFE, 
La Trobe University and 7-10 college libraries 

 More involvement at a committee level with the School Library Association of 
Victoria and with delivery of professional development with the International 
Association of School Libraries, Australian School library Association, NSW 
Australian School Library Association and Australian Library and Information 
Association 

 More promotion of our work in key publications – books and periodicals - at state 
and national levels. 

 Increased professional development for all staff especially Library Technicians 
 
The committee considers that the school currently does meet the CIS Standards for the 
Library / Media Centre area. 
 
 
Part Three: Statement of Conclusions 
 
PRINCIPAL STRENGTHS of the school with respect to its Library/Media Centre: 
 
The Bendigo Senior College Library is a key resource in learning at the college. The library 
staff includes qualified personnel who deliver learning and teaching programs as well as 
provide excellent access to research, private study and literature material.  



 86 

 
Teacher Librarians work in partnership with subject teachers to ensure all students have 
access to relevant and up to date print and digital resource material to support their 
learning. We are importantly recognized leaders in learning and teaching strategies that 
engage and motivate students. We regularly present at state, national and international 
conferences and staff are frequently called upon to publish their work. 
 
As part of our learning and teaching initiatives with the broader educational community, the 
School Library Association of Victoria (SLAV) distributes and markets the CD-ROM 
Researching Together: engaging minds which BSSC library staff developed. This resource 
can be used in learning environments from Prep to Tertiary. 
 
PRINCIPAL FACTORS IN NEED OF STRENGTHENING with respect to the 
Library/Media Centre: 
 
The current Library facility is not large for a college of 1800 students. A submission is 
currently with the Federal Government for funding to extend the library and if successful 
would have immediate benefits. We have also discussed building an internal stairwell to 
join the Library and Multimedia Centre. This would allow greater access to computers for 
library users and ensure that all students were supervised when using computers, 
particularly where assistance is required for research.  
 
 
PROPOSALS or PLANS FOR IMPROVEMENT to address items listed in above: 
 
A continuing review of the current facilities to ensure the best possible opportunities for 
students is provided within the available resources. 
 
 
Part Four: Additional Information Required 
 
This section of the report was prepared by: 
 
Jennifer Hall  Learning & Teaching Resources Coordinator        …………………… 
 
Carolyn Carver-Gibson  Teacher Librarian        …………………… 
 
Sonjia Montgomery   Teacher Librarian       …………………… 
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SECTION N: SCHOOL FACILITIES 

 
Part One: Responses to the recommendations of the Visiting Team.  
 
Recommendation 1: 
“The School Council, in cooperation with the relevant authorities, develop a Master Plan 
for the long-term accommodation and boarding needs of the College.” 
 
Response at the Two year stage: In progress 
Response at the Five year stage: In progress 
 
Comment: 
A Master Plan is currently being developed to include the acquisition of the Bendigo Gaol 
site to cater for the projected increase in student enrolments. Accommodation for boarding 
students is not currently planned in this development. The college has closed the boarding 
facility previously operated from 32 Forest Street. International students are 
accommodated in individual homestay placements. 
 
Recommendation 2: 
“The Administration review the impact on learning created by the dispersion of English, 
SOSE and LOTE teaching rooms.” 
 
Response at the Two year stage: In progress 
Response at the Five year stage: In progress 
 
Comment: 
During the Master Planning process, the needs of all Learning Areas is being reviewed 
and the future needs assessed. The needs of the three Learning Areas mentioned in this 
recommendation are being reviewed in this context. Currently, classes for particular 
Learning Areas are grouped together as far as possible – LOTE and SOSE Rooms C25  
C29, English P & R rooms. 
 
Recommendation 3: 
“The Administration seek ways to increase on-site recreational and wet weather spaces.” 
 
Response at the Two year stage: In progress 
Response at the Five year stage: In progress 
 
Comment: 
During the Master Planning process, the provision of recreational and wet weather space 
around the college is being reviewed and the future needs assessed. Additional tables and 
seating have been installed in various places during the past few years. Shade sails have 
also been installed to provide some sun protection. 
 
Recommendation 4: (from Finances and Financial Management section) 
“The Administration review weekend security procedures in the light of insurance policies 
related to burglary. 

 
Response at the Two year stage: In progress 
Response at the Five year stage: Completed 
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Comment: 
Out-of-hours security measures have been reviewed in early 2003. New procedures are 
now in place to ensure that the school buildings are secure, and that staff who need 
access at weekends are able to do so. Staff are now issued with a security PIN and/or key 
to allow out-of hours access.  
 
Part Two: Other Significant Developments  
 

 The student accommodation at 32 Forest Street was closed at the end of 2003. 
This was due to the difficulty in making this venture financially viable. 

 Staff offices have been progressively upgraded with new furniture 

 Landscaping and the surrounds of the school have been upgraded and maintained. 

 Equipment for student and teacher use is regularly upgraded and maintained to 
ensure up to date facilities. 

 
The committee considers that the school currently complies with the CIS Standards for the 
School Facilities area. 
 
Part Three: Statement of Conclusions:  
 
PRINCIPAL STRENGTHS of the school with respect to the Facilities area: 

 College buildings provide excellent facilities for the total provision of the college 
program 

 The facilities are maintained in an excellent standard 
 
PRINCIPAL FACTORS IN NEED OF STRENGTHENING with respect to the Facilities 
area: 

 The facilities for some departments are spread across the college. A preferable 
arrangement would be for each department to have all classes located in close 
proximity to one another to allow resources to be appropriately stored. 

 The provision of private study space for the student population needs to be 
improved 

 Open space for student recreation during breaks from classes needs addressing 

 The provision of some specialist facilities such as appropriate spaces for Vocational 
Educational classes, Performing Arts classes, large covered meeting spaces needs 
review 

 
PROPOSALS or PLANS FOR IMPROVEMENT to address items listed above: 

 As part of the Master Planning of the Gaol, all facilities in the college will be 
reviewed. The facilities needs mentioned above will all be considered as part of the 
redevelopment. 

 
Additional Information Required: 
 
Report prepared by: 
 
Name:      Signature: 
 
George DeMoel Facilities Manager  ……………………………….. 
 
Rob Hallisey  Assistant Principal  ……………………………….. 
 
David Castles Assistant Principal  ………………………………. 
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SECTION O - FINANCES AND FINANCIAL MANAGEMENT 
 

Part One: Responses to the recommendations of the Visiting Team. 

 
Recommendation 1:  

“The Administration refine its budget process to include broader collaboration with 
staff.” 
 
Response at Two Year Stage: Completed 
Response at Five Year Stage: Completed 
 
Comment: 
Subsequent to Accreditation, the College has implemented an extensive budget process to 
include broader collaboration with staff. The revised budget process requires each 
Learning or Management Area Co-ordinator to submit a budget detailing the requirements 
for the forthcoming year. Learning and Management Area co-ordinators consult and gather 
input from staff either individually or at Learning/Management Area meetings through the 
year.  

 
Staff input, through their respective budget coordinator, continues to be a fundamental 
element in the College‟s budget process.  

 
Recommendation 2: 

“The Administration refine its process for tracking and reporting performance of the 
annual budget.” 
 
Response at Two Year Stage: Completed 
Response at Five Year Stage: Completed 
 
Comment: 
The revised budget process includes a comprehensive analysis of budget performance 
achieved through the following: 

 Endorsement of the Budget at the Finance Committee, and subsequently ratified 
and Tabled at the final College Council meeting of the year.   

 CASES entry of both revenue and expenditure budgets prior to the start of the 
College year; 

 Distribution of Monthly Transaction Reports, and both revenue and expenditure 
Budget reports to Learning and Management Area Co-ordinators; 

 Monthly General Ledger and Program budget reports, initially assessed by the 
Finance Committee, and subsequently the College Council; 

 Budget variations/revisions are reported to the monthly Finance Committee and 
ratified at College Council Meetings. 

 The Finance Committee, and subsequently the College Council, is provided with 
an expenditure report which depicts expenditures greater than $4000, with 
resultant outcomes assessed to relative budget forecasts. This process will be 
further enhanced with a revenue report scheduled for 2006.  

 
A summary revenue report further augments the budget analysis process. 
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Recommendation 3: 

“The Administration develop a long-term budget process including enrolment, income 
and surplus projections.” 
 
Response at Two Year Stage: Completed 
Response at Five Year Stage: Completed 
 
Comment: 
Student enrolments and subsequent staffing requirements, combined with DE&T funding 
arrangements are all too variable to provide meaningful long-term financial projections. 
BSSC is funded by DE&T through the Student Resource Package. DE&T‟s funding 
method is primarily underpinned by student enrolments. The Administration has to 
prudently determine staffing needs according to student enrolments.     
However, the College embarked on a three-year $1.3m ICT infrastructure plan to address 
the long term financial implication of providing ICT resources into the future. A similar plan 
is scheduled at the completion of the current plan. Further, the College has the capacity to 
finance future contingencies from surplus funds which currently are in excess of DE&T‟s 
recommendation of 10% of the cash component of the Student Resource Package.  
 
Recommendation 4: (moved to Facilities section) 
“The Administration review weekend security procedures in the light of insurance policies 
related to burglary. 

 
Part Two: Other Significant Developments. 
 
The significant developments that have occurred since the two year report include 
the following: 
 
a) Control and management of finances 
Several budget line-items have been removed from individual budgets and rationalized 
into sole administration by a relevant manager. The budget process has been significantly 
streamlined in the following budget areas: payroll, furniture, ICT and other specialist 
equipment, hospitality, and professional development. Consequently, this development 
has substantially improved the overall management of all budgets.  
 
b) Audit procedures 
The College Audit is commissioned by DE&T and conducted by an external auditor. Audit 
processes and procedures are determined by DE&T and have not significantly changed 
during the last four years. 
 
c) Overall financial stability 
The closing end of year bank and investment balances for the previous four years assist in 
depicting the College‟s financial stability: 
  
 2002 $1,532,103.42 
 2003 $1,871,782.78 
 2004 $1,336,246.38 
 2005 $1,436,059.28 
 
The committee considers that the school currently does meet the CIS Standards for 
Finance and Financial Management. 
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Part Three: Statement of Conclusions 
 
PRINCIPAL STRENGTHS of the Finance area: 
Internal controls embedded within College processes, and strict adherence to DE&T 
guidelines, has resulted in sound financial management of College resources as depicted 
in annual external Audits. 
 
PROPOSALS/PLANS FOR IMPROVEMENT in the Finance area: 
The challenge for the Finance management area will be to maintain current high standards 
in the delivery of efficient and effective outcomes as the College moves forward in an ever 
changing environment. 
The introduction of a new DE&T supplied accounting package in 2006 will provide more 
flexibility in financial management, and in the disbursement of information to decision-
makers.   
 
Part Four: Additional Information Required 
 
This section of the report was prepared by: 
 
Tony Hubber  Finance Manager   …………………………….. 
 
David Castles Assistant Principal / Treasurer …………………………….. 
 
Stephen Boyle Accounting Teacher   …………………………….. 
 
Kelli Bennett  Finance Assistant   …………………………….. 
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SECTION P: ASSEMENT OF STUDENT LEARNING AND PERFORMENCE 
 
Part One: Responses to the recommendations of the visiting team 
 
Recommendation 1: 
“The Administration review the written reporting system” 
 
Response at Two year stage: In Progress 
Response at Five year stage: In Progress 
 
Comment: 
The written reporting system has been reviewed and refined on an ongoing basis over the 
past five years. Considerable formatting and design changes more accurately reflect the 
assessment parameters outlined in VCAA Study Designs, Course Handbooks and 
Assessment Guides resulting in a more comprehensive and meaningful document.    
Accompanying this, Semester Report timelines are meticulously planned so as to provide 
accurate guidelines for staff.  A Semester Reports Teacher‟s Guide is published to all staff 
outlining- how staff are to set up their report data base; how to insert standard and 
individual comments and how to upload reports for central printing.  This is one of the most 
significant developments to have taken place in the last five years. Emphasis has been 
placed on the need to provide strategies and constructive comments to students to foster 
improvement.  Proofreading partnerships between teaching staff now operate to support 
Semester Report checking.  Central printing also allows for proofreading by tutors before 
final collation.  Interim Reports are no longer provided due to the introduction of the 
Designated Learning Activity policy, which notifies parents if students have not submitted 
the nominated piece of work by the due date.  Parent Teacher interviews are strategically 
placed throughout the term to maximize parent feedback.  Coupled with the improved 
reporting process has been the improvement in the individual Student Contract which 
outlines assessment tasks and the nature and number of Designated Learning Activities 
that students are required to submit for satisfactory completion of the Unit.  Student 
Contracts also carry advice relating to Authentication and the Designated Learning Activity 
process.  

 
Recommendation 2: 
“The staff review whether assessment procedures should take account of different learning 
styles” 
 
Response at Two year stage: In Progress 
Response at Five year stage: In Progress 
 
Comment: 
Considerable Professional Development (both internal and external) and Learning Area 
time has been devoted to learning pedagogy at BSSC.  Accompanying the structure 
change at Learning Area level to a Learning and Teacher focus, comes the onus of 
focussing on learning styles pedagogy. Whilst is has been acknowledged at Curriculum 
and Learning Team level that the constraints of external assessment requirements at Unit 
3 and 4 level can limit the capacity to implement learning strategies considerable time is 
devoted to the development of tasks taking into account different learning styles.   
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Recommendation 3: 
“The Administration continues to facilitate staff understanding of VCE assessment 
procedures”  
 
Response at Two year stage: In Progress 
Response at Five year stage: In Progress 
 
Comment: 
This recommendation has been acknowledged through the following initiatives- 

 Professional development sessions are conducted for new staff to the 
College on all aspects of assessment and reporting procedures.  Parallel 
sessions are also run for all staff.  

 The policies relating to special provision are also communicated to all staff at 
special briefings by members for the Student Management Group 

 Unit survey results completed by students at the end of the year have been 
reviewed and changed, allowing for more meaningful feedback on how 
students learn  

 Analyses of teachers‟ results have become more comprehensive and 
thorough.  Data include individual student performance; comparison with the 
General Achievement Test (GAT), performance in each subject undertaken, 
and performance between subjects.   

 This allows for more meaningful discussions when staff undertake their 
annual review. At the time of writing this process was undergoing further 
review.  

 The Program Guide is continually polished to reflect and present accurate 
and current information relating to assessment procedures.  

 Currently planning is taking place to enhance staff knowledge of VELS, so 
BSSC can apply this working knowledge to sound counselling practices and 
advice to potential students on course selection.  

 Staff Newsletter specifically addressing internal assessment is emailed to all 
staff outlining policy and is followed up in Learning Area meetings.  

 
Part Two: Other Significant Developments 
 
Changes that have taken place since the Visiting Team Report and the school‟s Two Year 
Report include: 

 Significant work has been undertaken in relation to overdue Designated Learning 
Activities, which is supported by an online reporting system available to all staff via 
the College homepage. This reporting system automatically generates letters home 
to students nominated with overdue work.  

 The Report format has been developed extensively, offering more comprehensive 
and thorough information. 

 BSSC internal policies and practices have been developed to reflect and ensure the 
full adherence to VCAA policy. 

 A SAC calendar is distributed to all students undertaking a Unit 3/4 sequence study 
each semester.  

 Team approach in subject teaching means the same assessment tools are used in 
parallel classes. 

 
The committee considers that the school currently complies with the CIS Standards for the 
Secondary Curriculum Programme. 
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Part Three: Statement of Conclusions 
 
PRINCIPAL STRENGTHS of the school with respect to its Assessment of Student 
Learning and performance:  

 Documentation of assessment policy. 

 Internal policies and practices 

 BSSC has a highly skilled staff  
 
PRINCIPAL FACTORS IN NEED OF STRENGTHENING with respect to the 
Assessment of Student Learning and performance:  

 To ensure that our assessment and reporting policy reflects the new DE & T and 
VCAA policy. 

 
PROPOSALS or PLANS FOR IMPROVEMENT to address items listed above. 

 Ongoing evaluation of our reporting processes. 
 
  
 
 
  
Part Four: Additional Information Required 
 
This report was completed by: 
 
Paul Seery  Curriculum Manager   ……………………………….. 
 
Amanda Hubber Assistant Principal    ……………………………….. 
 
Meredith Fettling Learning & Teaching Development ……………………………….. 
 
 
 


